OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

SUPPORT STAFF 


Name:_ M t>nxo 


City Attorney Branch/Section \/ftO hjllmS j^X\rvy\Asd[ 
Outside Employer Name and Address: 

\3d Ah rJiioff jk. 


\nj JSx _ 



nrmn 



Date of Request:_^ 

Outside Title/Position JjNksjxnztd. B qp&a 

Number of hours per week:_ _ !0_ 

Outside Work trJh. y 


Phone Number: 


^ _ 

Type of Work: _l—Ov/e^tf jMocK l/VUU&fc Start and End Date: 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 

or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s □ 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source ^ 
of income; 


No 

S' 

Qr 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount- 

_ rt?-n, -wi ^ te __ 


□ 

□ o' 

□ 0^ 

0^ □ 


APPROVED BY: 



Date: f ~ 


Date: 


09 / 22/2020 


supervisor 


Branch Chief 


_ Date: 9 / 23/20 

Chief of Staff 

*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49 5 7 C 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



RECEIVED 
JUN 9 9 2020 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


HUMAN RESOURCES 


Name Janis Levart Barquist 

City Attorney Branch/Section: Labor Relatlons 

Outside Employer Name and address: 

The Ebell of Los Angeles 

743 S. Lucerne Blvd., Los Angeles, CA 90005 


Type of Work: 


Attendance at meetings, reviewing financial docs 


Date of Request: April 27,2020 


Outside Title/Position: Board Member Ebell Club 


Number of hours per week: 1 meeting per month 

Outside Work Schedule days/times:_ 

Phone Number: 


Start and End Date:_ 7///2C2C / Uibiztll- 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe: 


9. 


Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 


□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 


ft 


ft 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Date: 


*lf the employment Is with a "restricted source," you must aiso obtain approval from the Ethics Commission. LAMC §49.5,7.0.2, This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 




























RECEIVED . V/ 
JUN 1 8 202Q \F\ 


NamB:_ 

City Attorney Branch/Section: 


Outside Employer Name and Address: 

$hl/f<C l)(Vr&-f Cd tfjlfvrri 4 


human resources 

OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

Date of Request:^ Ju*V _ 

Outside Trtte/Position:_ L&j*U SfrijCfiJ 
Number of hours per week; 

Outside Work Schedule davs/times: ^ ffa/y'fa tTlLfl 



; ki> ihwprzl &. . 

Type of Work;_ Op/yi/fyi _ 


Phone Numbe 




Start and End Date:. v/y^ L i f2zhf3 J 

N AN ANN UAu BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or Involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is In a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the sendees involve such time demands that would render the employee's performance 
of his or her City duties less efficient 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, 1st the approximate amount 


□ 

E- 

□ 



□ 

m- 

□ 

B— 

□ 

EL- 

□ 

B- 

□ 

£X— 



‘if the employment is with a "restricted source," you must also obtain approval from the Ethics Commission- LAMC §49.5.7.C.2. 
This includes anyone who does or seeks to do business wtth the City Attorney, anyone who has attempted to influence you in a 
legislative or admWstrBtive action which would have a direct material financial effect on that person, a lobbyist or lobbyfrig firm that 
seeks to influence decisions of the Qty Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: vAoS. gJ?H C-A~i 

City Attorney Branch/Section: \l\lAveS- & 6o^5- 
Outside Employer Name and address: 


RECEIVED 

* m 1 0 2023 

HUMAN RESOURCES 

Date of Request: \ — - ~Z_ Q _ 

Outside Title/Position: Oipt? Tt^cJ 

Number of hours per week: ~ 


V I’WMIV wnw UIW«I V^v, I1UIMMVI VI 1 IVUI V V¥ WW t\. ^ m 

tGa\aO> C.UjOPv &r L . (-\. Vl fig -5 Oft- Outside Work Schedule days/times: g.\it>A*ilir-A | . mac a. 
11,00 A. S'T ■ &AM Ptt pr Number: 

TvpeofWork: V^Q-V4 SsONlOT DgX^P^tX ArTtC^tart and End Date: V-\- IQ / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
Involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 


Yes No 


□ B 


□ 

□ 

□ 

□ 

□ 

□ 

□ 




R 

m 

KL 

R 

0 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 


supen a^ 

Chief of Staff 



Date: I//V 


*lf the employment te with a "restricted source," you must also obtain approval from tne Etnics commission, lamc §49.5,7.0.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to Influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Name: 

City Attorney Branch/Section: 

Outside Employer Name and address: 

Ccoprryft r/ OF 

\~ 03. CrpATtAKS> L. Wltklf^ A^rfcA D 


REClIVip 

JAN t g 2020 
HUM * V OURCES 

Date of Request: \ ~ ~ C) _ 

Outside Title/Position: £\&\( tAr,r^ 0 cu.C2 .fN 
Number of hours per week: ry\v ku wual ("1C Y^fcO 
Outside Work Schedule days/times: wcstA pa/q 
P hone Number: 


Type of Work: CQi.,TOQ>-U-i /^-QVJH Spey \Sd> Ag,n Start and End Date: l-\-2_Q /vij-*A*Z.C> 
ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through S apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: __ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 


□ ^ 


n 

□ 


Iff 


□ £ 
□ $ 


□ 

□ 

□ 

n 


Jff 
0 
cs 

or 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 


Supervisor 

|/A£- 

Chief of Staff 



*lf the employment ;s with a “restricted source," you must a(so obtain approval from the Ethics Commission. LAMC §49.$.7,C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who Is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 
























f- 


mtBVBi- 

JAN 10 2023 

HUMAN RESOURCE! 


OFFICE OF THE CITYATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Name: CJrl 

City Attorney Branch/Section: WlA.Tefl- a? 

Outside Employer Name and address: __ 

■ vS&NS L.ft-Vlftg sog- Outside Work Schedule days/times: i^\i*jv l ulir-A r mac te. 

11.00 a. Pc prq 


□ate of Request: \-q --z^o 
Outside Title/Position: V^r>ft<LO CiP OigE T.Tftci 
Number of hours per week: s -»/- 


■ I III — I WT ■■■ I ■ I.wr . ■ . 77^ -■■■^■■■1 I M 

Type of Worfc VriOTM < Sa<gQ.ytC€~ OsZX^aCit' LAfrtC^fetart 


Phone Number: 


_i 'Jf-V 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 


governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received Involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 

7. Are any issues of municipal law involved? if so, describe:_ 

3. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ □ 


£1 

Bl 

m 

K 

a 

si 

ea 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ R 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 


supe ?^c 

Chief of Staff 



Date: 

Date: 


Date: l//V 


•IMheerfiploymentls with a "restricted source,'’ you must also obtain approval iromtne Ethics commission. LAMC §49.5,7.0.2. This inciudas anyone who 
does or seeks to do business with the City Attorney; anyone who has attempted to influence you In a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to Influence decisions of the City Attorney, and a person who ts a party to 
a proceeding involving a license* permit or other entitlement for use pending before you. 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Name: So&CL&r{ CM _ 

City Attorney Branch/Section: V^«LWpOVKlgvL 


Outside Employer Name and address: 

re.g9og>nc. e>fr Ccgprnft, OscStiLP 

y=oa crpATvAKS> 


\ :Ifsyg % 

JAM i 9 2020 

. - WRC0 

Date of Request: \ ~ ^ Z. P> _ 

Outside Title/Position: ia <sr^ ^>0c& Q 


Number of hours per waek: i\M m> tvufl-i 


JtlO vwy 


Outside Work Schedule days/times: \a/cs\Ac=a/o 
P hone Number I 


Type of Work: rOi.TV>QAL-i rVOMdSory ?^> At2.n Start and End Date: i-T-O / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through S apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; j—j 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; G 

4. Whether the payment or services for which the payment would be received Involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. Q 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:__ □ 




& 

& 

P 

0 

& 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ cr 


Please be advised that any and ail current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 


Supervisor, 

I/A*- 


Chief of Staff 



*ff (ha employment & with a "restricted source." you must a(so obtain approval from the Ethics Commission. LAMC &49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to Influence decisions of the City Attorney, and a person who Is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


RECEIVED 

JAN | fi 2020 


ATTORNEY 

Name: AclSQlPH ad 

City Attorney Branch/Section: . 

Outside Employer Name and address: 
pO^lAC. CooPn-\ A ; 

OO- CrpATVAKS> IW/Aj^ A&O^ vD 

Type of Work: CLOLJT~vJ>Clf^v~-/A-OVlV. Spry tbo ftfco 


H UMfi’’ 


OURCEf 


Date of Request: \ ~ °\ ~ ~Z. D _ 

Outside Title/Position: ''^Ocife PN 

Number of hours per week: mi Mr tvi AL ("IQ yipcO 
Outside Work Schedule days/times: wfcEV.<=Ato 

OO-if 

Phone Number: 

Start and End Date: V - \ - 7,0 / * * Z.0 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; q 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; [—j 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 


governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


No 


P* 

& 

£ 

P 

0 

(S 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 

APPROVED BY: 


Date: 


Date: 


Supervisor Branch Chief 

[/W- _ Date: jj \ofeo 

Chief of Staff 

*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who Is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 


























RECEIVED 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


T 


Name: OSt gJ? K C-M 

City Attorney Branch/Section: M\1 AT&fc- ftoAgg , 


Outside Employer Name and address: 

?>oNS & GaxqiS Cv-OtS 
11-00 r pvvS^^O Pfe PCo 


IAN 1 0 2020 

HUMAN RESOURCE! 

Date of Request: \ - *Z_0 _ 

Outside Title/Position: ^gyFvCLO of 1 

Number of hours per week: "* _ 

GfrtU>f vKjO-maC 

A&BOV- Outside Work Schedule days/times: 


Phone Number: 

Type of Work: S^Q>uar O^P^t7 .ArTt0^tart and End Date: V-\- IQ / \ 'X. - ~S>\ - 7.£> 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 


□ 8f 


□ 

□ 

□ 

□ 

□ 

□ 

□ 


R 

m 

BL 

R 

0 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 

APPROVED BY: 


Chief of Staff 


Date:_ _ 

. Branch Chief 

Date: U bl2C > 


Date: 


^lf the employment ;s with a "restricted source," you must a(so obtain approval from tne Ethics commission, lamu §49.5,7.0.2. This inciudes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 
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OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY , 

Date of Request: (& \ ? \? G ?jQ . 


ha£t 


City Attorney Brm&htSectton I '3 Wft- \N({\^<.( 
Ciitskte Employer Name and Address: 

£3B£ ^vfo}fo i 'TfrteftifXLM jlMmS LML, 
\/ v 'rj<V. S V;,>-X rv, ,U \ l 4 : H' i ‘V\V?r 


Outside TiUe/Posifion 


RECEIVED 
JUN 1 o 2020 
HUMAN RESOURCES 


Number of hours per 
Outside Work Schedule davs/tfmes&lr 


Type of Wo tk vA'^V i - 




*\e*- 

Phone Number 


Start and End Date: 5t \ ?Q]U/ vA'S \?D?,A 


ALL OUTSIDE EMPLOYMENT mmt BE RENEWED ON AN ANNUAL BASIS 
ff ^Qrato Consider 

Note; if any of factors 1 through S apply the Effuce OnsHnertce requires that tfie request bo 

denied, 

1. Wheter the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual me of public office m employment or the time, facilities, equipment or supplies of 
the affeafs agency, for private gam; 

2, Whether the payment services Tor which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 

,J^T ef a9@nc y/ 0f Performance of an act which the official, if not performing such act for the 
outsftfe source of income, would be required or expected to render in the regular course or of his or 
her duties as a QrffimM: 

3 the City official Is In a position to make* to participate in making, or to influence a 
potential governmental decision that could foreseeabfy have a material financial effect on tie 
source of income; 

4 j Vheth€f ‘‘f Parent or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
mspacmm, review, audrt or enforcement of any other official of his or her agency; 

5. Wltether the services involve such lime demands that would render the official's performance of 
hts or her official duties less efferent «« at** romance ©t 

6 Whetfw the outside ervices might result in conflicts between the City and an outside client that 

will hinder the official's services to the City. yuan uutswe cueni mat 

7 Are any issues of municipal iaw involved? tf so, describe _ 

8. Are you representing a person or entities h a proceeding where "you will be takino a position 
adverse to another municipality? tf so, describe: >8 position 




Yes 

No 

o 

m 

o 

» 

□ 

a 

o 

a 

□ 

m 

□ 

B 

□ 

B 

o 

S 

a 

o 


AP 


sfS3 BY; 



Date: 


<e/l/vL 


SuwfeSP-0 
































RECEIVED 

JUN 1 1 2020 llAT 

OFFICE OF THE CITY ATTORNEY 

OUTSIDE EMPLOYMENT APPROVAL FORM HUMAN RESOURCES 

SUPPORT STAFF 

Name: NANCY CHEAN _ Date of Request: 06/10/2020 _ 

City Attorney Branch/Section: PAYROLL & SPECIAL FUND S Outside Title/Position: CAREGIVER _ 

Outside Employer Name and Address: Number of hours per week:_ 

DEPT OF PUBLIC SOCIAL SRV (IHSS) _ Outside Work Schedule days/times: FRI NIGHTS M/ffkfnps 

340(1 AFRO.IFCT AVF FI MONTF CA 9173 1_ 

_ -_ _ Phone Number: 

Type of Work: ASSIST ELDER (MY DAD) _ Start and End Date: 04/01/20 / CURRENT 

U(3* *l Z-( 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1 . Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount - 

$13.80/HR 


Yes No 

□ K 

□ H 

□ H 

□ m 

□ K 

□ « 
H □ 



APPROVED BY: 


Supervisor 


Date: 6/10/20 _ 

Branch Chief 


^Ll uL Date: (tlulza 


Chief of Staff 


Date: 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, lamc §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name: CkiK ATT0RNEY 



I/?*/ ^ 


o 


City Attorney Branch/Section: n ' 
Outside Employer Name and Address: 

///'ll?, 


Date of Requests 

Outside Title/Position: A^>s*ry ft 


Number of hours per weefc /hr (tt&p jy '/ 

>' - 

Outside Work SchftrinlA rinuc/timoc- / we 

7700 la, jfi ?*«" PtoneNumbei _ 

Start and End Date: 7/7 a 



ir'fMj / t >‘‘' rZk 

Iff" 


Type of Work: Qv'z-f’fee/pg COfJ- /**-?.< /vr 

1 r* red e 


(A- n r* re <A. c u y>tfn{A- r? f f W y 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


4c , 2/2 >//. / 


’T0D 



Yes 

No 

□ 


□ 


□ 


□ 


□ 

K 

□ 

Ja 

□ 

H 

□ 


M 

□ 


Supervisg^^ 


Date: '/Stygn 

Date: .2lS 



Date: 


Branch Chief 






Chief of Staff 

*\f the employment is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license permit or other 
entitlement for use pending before you. 




























MEMO FOR APPROVAL OF OUTSIDE EMPLOYMENT 


January 30, 2020 


Dear City Attorney Office: 


I am interested in serving on a CDFI Advisory Board of a bank named, NMSI, Inc. They are interested in 
becoming a CDFI lender to provide loans for underserved communities. 


Community Development Financial Institution (CDFI) Certification, is under the purview of the US 
Department of Treasury. By building the capacity of a nationwide network of CDFIs, the CDFI Fund 
works to empower low-income and underserved people and communities to enter the financial 
mainstream. 

Gaining access to the CDFI Fund will allow NMSI to access capital and tax credits so that they can better 
serve distressed and low-income communities in Los Angeles. NMSI is a small, minority-owned bank in 
Los Angeles. 

My duties on this Advisory Board will be to attend once a month Skype meetings. NMSI is looking for 
Board members who are active in the community and have experience with the population it seeks to 
address. My clinic work in distressed communities, as a member of the FIEART team with the City 
Attorney s office, coupled with my volunteer work in homelessness, gives me the type of experience 
NMSI is looking for in a Board member. This assignment will not occur during City Attorney time. 

Thank you for your consideration - please see attached Approval Form. 


Sincerely, 

Ronson Chu 

Administrative Coordinator I 

Homeless Engagement and Response Team (HEART) 





Name:_ (h^ATTfA^ Date of Request: if / " 

City Attorney Branch/Section:_ rhJrt 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


[$£ 


RECEIVED 

JAM 2 8 2020 

humam resources 


Outside Title/Position: 


Outside Employer Name and Address: 

HHl 

Type of Work:_ 


Number of hours per week: 


%T 


’■rj*n* ci% 


Cl Vr 

pA& 

Outside Work Schedul^jays/times. 

Phone Number:.^^^HI^^^^I 
Start and End Date 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 



'/2J/ 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


No 

































Name: £ i 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
/ \ SUPPORT STAFF 


received 

JAM 2 3 2020 

human resources 


AM, (o KkIZ- 


Cli 


fi 


r<ri 


Date of Request: 1 f l 


City Attorney Branch/Section 
Outside Employer Name and Address: 

sSiierT-Pr _ 

rJTrsl M iMrt* / C’oF/Hi 


Outside Tftle/Position 




o? 0 

v r 

k\^e.r vo 


Number of hours per week: kA 


7k 


o ha SS T 


H.ArTV / L-PAAjf. 

-|=j—A-|J-»r± ^ S-VSr 


Outside Work Schedule days/times: 


\ 


Wv, H-\ /lM 

— £L krs* 


Type of Work 







Phone Number: 




nte' 


Start and End Date: [jxsj |Ry ^jL-EK^E , kT"l 


c. > Owtf f -—- J ^ ' 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeabfy have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


APPROVED BY: 



*lf the employment Is with a "restricted source/ you must also obtain approval from the Ethics commission. LAMC §49.5.7.0.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you hi a 
legislative or administrative action which would have a direct materia! financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who is perty to a proceeding Involving a icense, permit or other 
entitlement for use pending before you. 
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'X^a ; \X\K N 




























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


Date of Request: 


Nana'S' 


d\ 

■ ^ 


ATTC 

3RNEY 

i 

City Attorney 

^Branch/Section: ( 

IMM 



Outside Err 

iployer Name a 

ms 

nd address: i 


am 


i 



■- # 

- - - ■— -- ^ 

Type of Work: Y 






•% /1 






Outside Title/Position 
Number of hours per week: 
Outside Work Sched 
ciW Number: 

Start and End Date: 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe;__ O 


I receive any remuneration for your employment? If so, list the approximate amount: 

& t jJhlh m i i 

Pledts@-l4e advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


-r/, .fry,. 

Chief of Staff 




Date 




Date 





Date: 


Brand! 



"If the employment is with a “restricted source, - you must also obtain approval from the Ethics Commission. LAMC §49.5.7,0,2, This Includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to fnfuence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 


Vr ( 2 juljzjatcJ 




□ 
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OFFICE OF THE CITY ATTORNEY 
OUTSIDE EUPLOYMENT APPROVAL FORM 
ATTORNEY 


Dan erf ftacjft 9/23/20 


City Attomoy BfancfvSociton. 


General Compel 
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Vartcwpo Uttcal campaign* 


Outage TiWPoattofv Gampalgn admor 
Number cit hour*! 


Varto {never on dty 
time) 

Oub.de Work Schedule dttvsftmei: Varies 

fcj i A 

Phone Number. _ 
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Pdilfcat campaign 
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3 Wi you rocotvc any WIWW. for ytttf emptoy-nentf If SO. list B:* approximate a rT>ourt 
. Yt*. VJfJet tKL Kd pg CAfn;>xi gg -- u opproximme emoyri 
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□ (5 
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□ a 

□ a 
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a □ 



SuDcmior 


Date: %£ 
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lhA'Ui 


— - 

fcwph'oSS ~ 


Pate q-K-JP 


C^tof Of StoT 

*2^ , * n,m ** *MKi*.*ix*. 

*r*»tow %r« 5 ^ % “**»»’■ •« ■ p»" «*e*«am»eo 


IfgSSfVED 
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HUMAN RESOURCES 
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OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPBOVAi. FORM 

ATT dfWEV 


9/8*! 


RECEIVED 

OCT 0 1 2020 


Q3& c 4 
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of Hour* per i 
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ALl OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
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W«rf#^F! an> oT latfian 1 through 5 apply. Ct*f EtWe* Ordinance require# UlM HM FMQueet be 

V«R( No. 
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RECEIVED 


Name: 



QlUiH 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATT0 RNEY 




JAN 1 3 2029 


Date of Request:_ 




HUMAN RESOURCES 


Outside Title/Position: 


J P/Y^ 


Number of hours per week: <tm 

Outside Work Schedule days/times:. 


City Attorney Branch/Section: tiki L( 1~. 

Outside Employer Name and Address: 

/ \ J f i/ p ?^ L > __ 

P rP < %. j. $AsyJ frvH >to / C4~ Phone Number: 

Type of WorW. lAAvJu'f^At^V C&L? start and End p a te: UJ / 

four op- O oC r m&rvc> 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 





Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, rf not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:___ 


□ ft 

□ ^ 


□ 


□ 

JC 

□ 

A 

□ 


□ 

A 

□ 

ft. 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

/frr 5 \LLEL pj*<r 4$ TriF llt2!fc£rg£jJi_ 

APPROVEELBY: 


* 


□ 



Date 


Supervisor 


UM< 


Chief of Staff 


Date: 


Date: 


Branch Chief 


*lf the employment Is with a "restricted source, 1 ' you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2, 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTS/DE EMPLOYMENT APPROVAL FORM 

ATTORNEY 


Name: Irving Estrada 
City Attorney Branch/Section. General Litigation 
Outside Employer Name and Address: 

Self or pro bono 


Type of Work- Basic bankrupctv fillings 


Date of Request: . June 10. 2020 __ 

Outside Title/Position: Attorney _ 

Number of hours per week: 4__ 

Outside Work Schedule davs/times:Furlough days 

Phone Number:_ 

Start and End Date: July 2020/July 2021 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official 1 , if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 

□ 


m 

h 


0 

0 

0 

0 

0 

0 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

Unknown at this time __ 

APPROVED BY: 




Chief of Staff 


Date: 


Date: 




cfc jcrLL ** 

Branch Chief 


Date: 


m □ 

6/19/2020 


If the employment Is with a 'restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2 
This Includes anycne who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would bavea direct material financial effect on that person, a Iobbjtfs r lobbying firm that 
seeks to influence deds'ons of the City Attorney, and a person who is a party to a proceeding involving a license oermit or other 
entitlement for use pending before you. 

**Approved provided he works/volunteers only on furlough or other non-work days, does not 
engage in litigation, and makes clear as necessary that he is not acting as a deputy city 
attorney. Also, he must pre-screen any potential client and not represent, or take any action 
on behalf of, any person who owes a debt to the City of Los Angeles. 


































Name: AYELET FEIMAN 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

___Date of Request:_ 


Received 

i I 5 2020 
HUMAN RESOURCES 


6 / 10/20 


City Attorney Branch/Section: SNAGD 


Outside Title/Position : —rfai frtatf rrdkfr 


Outside Employer Name and Address: 
SELF 


Number of hours per week: 0-2 


Outside Work Schedule days/times:. 
Phone Number:J|H^^^^^^L— 


VARIES (Evenings 

-grWEEKENDS 


ONLY) 


Type of Work: REFERRAL- REAL ESTATE TRANSAC TIONS Start and End Date: 6/10/20 _ / 6/10/21 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ X 

□ M 

□ X 

□ X 

□ X 

□ X 

□ x 

□ X 


9. Will you receive an^emuneration for your employment? If so, list the approximate amount: 


$0 - $5000 PER YE7 


APPROVED BY: 


Supervisoj 


TUt, 


Chief of Staff 


Date' ^ 

Date: 


Branch Chief 



X □ 


Date 


cA */’ 


Xo 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


NOTE: OUTSIDE EMPLOYMENT WJLL NOT BE CONDUCTED ON CITY TIME 




























Name 


: I-JlLl jjAj. iO, 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Date of Request^ 


/ /3 1 f '2-0 


RECEIVED 
FEB 2 1 2020 

HUMAN RESOURCES 


City Attorney Branch/Section: %£_ CM^CL 

Outside Employer Name and Address: 

Disney La h/( ■ 


Outside Title/Position:_ 'lleJli'Jl rf fX tn-L-t 

Number of hours per week: ((o -ZLO _ 

Outside Work Sched ule days/times: ^Sundwj 


Phone Number: 


Type of Work: 


: 1 liMJL 



Start and End Date: ‘*423 12/3 / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


Yes 

□ 

□ 


□ 


a/ 



4, Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5, Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount; 

iifi co mo- 


□ b'"' 

□ 14 K 

□ qY 

□ □ 


APPROVED BY: 


Date: Ptb 1.7*01 b _Date: 

Branch Chief 

Date: lA 1 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49,5.7,C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



Chief of Staff 























RECEIVED M 

UG 0 1 2020 


i 


HUMAN RESOURCES 

Name: 


OFFICE OF THE CITY ATTORNEY __ 

OUTSIDE EMPLOYMENT APPROVAL FORM N^T~ 

ATTORNEY 

Date of Request faV^A^-c^ _ 




City Attorney Branch/Sectionf -—^ y^-> L-»^C~ Outside Title/Position: ^ 

Outside Employer Name and address: Number of hours per week: f f ~*V~ ( v~^ 


1 Vf^rec^Cjg 

Type of Work: 


Outside Work Sc hedule days/times; 
Phone Number: 




"il \\io 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Start and End 

- Z *W& J 


:/ 


EasfgrgJpCpaaMgr 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; q 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; Q 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


WilUou receive any repiqneratiomfbr your 


r your employment? 

t>Q 


If so, list the approximate amount: 



Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: . , 

___ Date: 6 / 29/20 ■A&7MJ*r Date: 7/14/2 020 

Supervisor Branch Chief 

— LmS- __ Date. 7 

Chief of Staff 

•If the employment °m with a ’reetncled source/ you must eteo obtain approval from the Ethics Commission. LAMC §49,5.7.0.2. This Includes anyone who 
does or ateks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, diet seeks to Influence decisions of the City Attorney, and a person who isa party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


No 


EK 

w' 

□ 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




RECEIVED 

DEC 2 2019 

HUfc** rtfc&VwrtCE* 


Name:_Danielle Goldstein 

City Attorney Branch/Section: Affirmative Litigation 
Outside Employer Name and Address: SoCal ACLU 


Date of Request:_12/16/19_ 

Outside Title/Posilion: Board member 
Number of hours per week;_<i 


1313 W 8th St #200, Los Angeles, CA 90017 


Outside Work Schedule days/times: Meeting 


Type of Work:_Board Member_ 


every other month. 
Phone Number: 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN“ANNUAL BASfS 


an^End Da_te:_1/1/19 .-1 fl(21. 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:jheACLU occassionally takes 

pnsitjnnsnn _issii££ ol _municipal _Law..- 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ 

□ 


□ 

□ 

□ 

□ 

x 

□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 


Start 


No 

X 

X 


X 


X 


X 


X 


□ 

X 


X 


APPROVED BY: 



Supervisor 


U&L 


Chief of Staff 


Date: ' ■ ■ '■ ; / ' 

Date: 



Date: 1 


Uf the employment is with a "restricted source,” you must also obtain approval from the bthics Commission, LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 























RECEIVED 

FEB 1 ] 2020 


Name: 


O / u. /? /:j c 1 ^ p/ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

, ^ . ATTORNEY 

* ) Li Date of Request: 


City Attorney Branch/Section: 


Outside Titte/Position: 


human resources 


Im 


Outside Employer Name and Address; y, _>/ 


Number of hours per week:, 


/ 

Outside Work Schedule <•.?- ,/ // m/i - -' 


Phone Number? 


Type of Wo rk : /3&d bJ/??Cj n &g#Z 


Start and End Date: / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 



Factors to Consider 

Note: If arry of factors 1 through 5 apply, the Ethics Ordinance requires that the red Most be 
denied. 


Yus No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or (he time, facilities, equipment cr supplies of 
the official's agency, for private gain; 

2, Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act whfrh the official, if not performing such act for the 
outside source of income, would be requireo or expected to render in the regular course or of his or 
her duties as a City official; 

3* Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foresceably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which tne payment wou'd be received involves the 
performance of any art in other than an official capacity which: may later be subject; to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's porformanct* of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City- 

1. Are any issues of municipal Jaw involved? If so, describe: A'ft 


8 r Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? if so, describe:__ 


□ uf 
D ET 

n 

□ ITT 

□ nr" 

□ \Zf 

□ Irf 

□ \Lf 


9 Will you receive any remuneration for your employment? If so, list the approximate amount: GK □ 

— r£ CalM m , / _ __ 

APPROVED BY: 


Supervisor 

LML 


Date: 


Chief of Staff 


Date: 




Branch Chief 


Date: 


ff tho oitipbymtait is with a rc&ltigtad source?'you must also obtain approval from the Ethics Uorumissjon. lamc ® 49,5 7 C 2 
This deludes anyone who doctor soaks to do business with the City Attorney, anyone who has attempted to influence you in a 
te0is.la&ive or admmistr stive action wmch would have a direct material ftaancial etfocl on that person, a to bey-s! u' obevu-u fire 'hat 
seeks to rnlwenoe decision* oi She G[y Attorney, and a person who ta a party io a proceeding nvaMng a i cense pew o- otbpr 
entmememleru&e pending before you ?t 

gtvtpifrue- uOlU. TiMr tM- Hia* axJWJy m time .. 

ajtPWuL, tU4 coUL frt&t HtW 

acenuU h^O *4 advMif it Ma /uW uJ*4<LA*h^ , 

















































Name: 


■: j/jjmh ikidMn 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Date of Request^ 


RECEIVED 

JAN 1 0 2023 

HUMAN RESOURCES 

IIIOIMZO 


City Attorney Branch/Section:_ 


ML 


Outside Title/Position: 


uoa'dt 


Outside Employer Name and Address: 

M SjdMud. (umg. _ 

w. £• crvifas) yy-iayr-'tnzn 

CaAii&u cSl yoirb l 


Number of hours per week:_ 


9-'IV 


Outside Work Schedule days/times 




-Mr — 

Type of Work:_ £mmd %fvkjb 


Phone Number: 



Start and End Date: / jf j^ / /?/ tiJlQ ZO 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive apy remuneration for your employment? If so, list the approximate amount: 

QQMMMktl 


n □K'" 

□ UK 

□ UK 

□ 

□ UK 

□ LiK' 

□ □ 


APPROVED BY: 



Date: [ f _ 

Branch Chief 

Date: 1 


Date: 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






















Name: 


l&ImJj. tLkm 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


City Attorney Branch/Section:_ 

Outside Employer Name and Address: 


Date of 


Received 
JUN 1 7 2020 
HUMAN RESOURCES 

Request:_ ^ (J 



Outside Title/Position: f-7 pj^ (Jd^dtyi/Vf L'hf' 

Number of hours per week: ! 0 _ 

Outside Work Schedule days/time$: L 


Phone Number: 


Type of Work: l/HU 


Start and End Date 


: bj/f M 


JllM 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeabiy have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount- 

VMM z C&MMM&ti 


Yes 

No 

□ 


□ 

C 3 ^ 

□ 


□ 

G 3 / 

□ 

EZT^ 

□ 

eT^ 


□ 


APPROVED BY: 



_ Date (ll n\^Q 

Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license permit or other 
entitlement for use pending before you. 


























RECEIVED 


Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY | I 

_ Date of Request: 


JUN 1 5 2020 
HUMAN RESOURCES 


City Attorney Branch/Section:_ 

Outside Employer Name and Address: 

V*j&eu\M,Ut fa. , 

Q^v.V\v\€WicOg^ 

Type of Work; 


Outside Title/Position: l^Ctxrdf 

Number of hours per week: _ 


Outside Work Schedule days/times:. wdehfal eudri^ 
Phone Number:_ 

Start and End Date:. r)ll?6 /Ui^o\2^t 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


0 ^ 

wf 

c/ 


APPROVED BY: 



Date:_ 

Date: 


Branch Chief 


Date: 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the Citv Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

rp ATTORNEY 

Name ; j3£/v ? S*wvv* V--/V / AcO Date of Request : 

City Attorney Branch/Section : - ££-ltvu /u-M - Outside Title/PosiHon:. 



i/ir/. 


received 

FS - 3 2020 

HUMAN RESOURCES 


9o 


ArTns&.roe-'i 


Number of hours per week: 1 -c>k 


Outside Employer Name and Address: 

■SyuTMu/Q A 3 v 

Phone Number: 

Type of Woik : C^^^c-T b« <>fyngT Start and End Date: gi j\dk> i ty % jjji- 1 > 


fiO £&f m 

Outside Work Schedule days/times: /for Ja \ lS 

erkvt? 7f**S 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors togonslder 

Note; If any of factors 1 through $ apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, sendees for which payment would be received, or unpaid sendees 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a positron to make, to participate in making, or to influence a 
potential governmental decision that could fbreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? if so, describe:__ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: . . 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

SizM, (U\ Hat au/T &£ AairT sfey m£& c> 


Yes 

No 

O 

W* 

° 

uP 

□ 

0 / 

□ 

fZf* 

□ 


□ 


□ 

if 

o 


□ 



APPROVED BY: 



Date: 


Supervisor 


Chief of Staff 






Date* (J 



Date: 




ZOZ£> 


‘If the employment Is with a "restricted *ourco,"you mu»t also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct materia! financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, arid® person who Is a party too proceeding involving a license, permit or other 
entitlement for use pending belore you. . . 

j^ppn~vo>f (/(Ji ft\ jfcttrfLZ -€4npLZe&£ cUlM 

Jnu cuuvt UihiOi LMjJjuP tM *f & Jutv^iUbtUZk/j tSHfUcjjy evifrx 

fin cuy ■-$ iaOzmMs- 


I 

! 




































MICHAEL N.FEUER 

CITY ATTORNEY 


TO: Personnel 

FROM: BenKarabian 

RE: Outside Employment Authorization - Stephen Bender 

DATE: 1/15/20 


This memo is in support of my request for an extension of the Outside Employment Authorization 
previously granted for me to serve as counsel to Mr, Stephen Bender, an individual, in resolving a 
contract dispute with a private cleaning and restoration service provider. As anticipated, the parties have 
been brought close to resol ving the matter in short time and there is a pending settlement counter-offer 
that is expected to resolve the issue within the next 30 days. As previously indicated, I do not expect 
any remuneration for legal fees other than out of pocket costs. 



1 


200N. Main Streets* Hoot Los Angeles, CA 90012 (213) 978-7840 Fax <213} 978-8112 















Ik 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 
^ FEB - 3 2020 


Date of Request : cPl 


Name: 

■ City Attorney Branch/Section : - CM&ki. Outside Titie/Position ; Lg&frL- 


l*c£ 


HUi\/IAN RfcSCuriw 


Outside Employer Name and Address: 

-. (XArF- Cl Vi h A&. fAT^ 


U 


M b&vEu. &EM, Ak 


Type of Work:, 


J-'Tstvu 


V 

iQKMi^nVdT 


Number of hours per week: / , 

7ZSrsctl*"'‘* 

Outside Work Schedule days/times: < 9 cQ 6 W ft***■- 

Phone Number: 


Start and End Date: Olfoij^l fofsijfro 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by tie official of any money or other consideration from anyone other than 
his or her agency for tie performance of an act which the official, if not performing such act for the 
outside source of Income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to Influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4 . Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may iater be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands teat would render the official’s performance of 
his or her official duties less efficient. 

6. Whether file outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal taw involved? If so, describe: ___ 

_ Arn^ctHrh _______ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: . 


9. Wilt you receive any remuneration for your employment? If so, list the approximate amount; 


□ 

d 

□ 

d 

□ 

/ 

M 

□ 

n/ 

□ 

d 

□ 

d 

wf 

□ 

□ 


□ 

d 


! 


APPROVED BY: ' X/' sp J/ ^ 

Sate: ijjjtjig. ddL. Date: l-fa ^ zo 

nme: ^ nChChlef 

Chief of Staff 

*tfihe employment fa with a source* 1 you must also obtain approval from the Ethics Commission. LAMC § 49,5.7.C,2 

This Inductee anyone who dam or seeks to <§o business wftft tie City Attorney, anyone who has attempted to Influence yew \® a 
legislative or administrative action which would have a direct material financial effector* that person, a lobbyist or lobbying firm mat 
seeks to tnUu»ieedos^c^sof &e City A&oroey, ends person a partyto aprooeedlnginvoiviog a license, permit or other 
entitlement for use pending before you. 






























MICHAEL N. FEUER 

COY ATTORNEY 


TO: Personnel 

FROM: Ben Karabian 

RE: Outside Employment Authorization - USAP Civil Air Patrol 

DATE: 1/15/20 


This memo is in support of my request for an extension of die Outside Employment Authorization 
previously granted for me to serve as a Legal Officer for the United States Air Force - Civil Air Patrol. 
The City Attorney’s Office has approved this employment since July, 2013, The USAF-CAP a 
congressionally-funded, civilian auxiliary of the United States Air Force. It performs three 
congressionally-mandated functions: emergency services, aerospace education and cadet programs, 
CAP maintains a Legal Corps similar to a JAG Corps to advise die National and Wing Commanders on 
various issues, as well as to conduct administrative disciplinary hearings on its members. 

In August of 2013,1 received a professional appointment to the rank of Captain and was assigned as a 
California Wing Legal Officer, in addition to other duties as an Emergency Services Officer for 
Squadron 51, Santa Monica. My assignment, currently as tile Group Legal Officer for Group 6 (Central 
California), includes briefing the Wing Staff on various land use and leasing issues pertaining to 
squadron headquarters, and serving as a Legal Officer at administrative disciplinary proceedings. I 
receive no monetary compensation for my work as a member of the USAF-CAP. 

When this was approved for CY 2015, the City Attorney’s Office required me to inform my 
commanding officer that I could not work on any municipal matters dealing with Santa Monica, or the 
Santa Monica airport. That limitation to my duties was granted and proof was submitted to our Office. 
Now that I have been transferred in assignment to Group 6 (Central California) that issue is moot. 



200 N. Mato Street 5* Floor Los Angeles, CA90012 (213) 978-7840 Fax (213) 978-8112 





Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
\j . ATTORNr' 


City Attorney Branch/Section : fiA fcTf^o ^ 

Outside Employer Name and Address: 

fr£S 

^oj: j^M£ &dlk epty f- 

Type of Work : fh^ATZT _ 



*'4^ RECEIVED 
' FEB - 3 2020 
(S ^/p . 0 human resources 


Date of Request: 

Outside Title/Fosition : 

Number of hours per week: Q /Vl&^srH 

/ '«*4r' 

Outside Work Schedule days/times : fog. y&rQ/l . /t/cWfc 

T*f * f/iM>b*~ 

Phone 

Start and End Date: i/fW?g>/ /A , 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to CoitsMei* 

Note: If any of factors 1 through 5 apply, die Ethics Ordinance requires that the request tie 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether foe payment, services for which payment would be received, or unpaid services 
involves foe acceptance by foe official of any money or other consideration from anyone other than 
his or her agency for foe performance of an act which foe official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to Influence a 
potential governmental decision that could foreseeably have a material financial effect on foe 
source of income; 

4. Whether foe payment or services for which the payment would be received involves foe 
performance of any act in other than an official capacity which may later be subject to foe eoniroJ, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether foe services involve such time demands that would render foe official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder foe official's services to the City. 

7. Are any issues of munfefpai law involved? If so, describe: __ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __________ 


S. Will you receive any remuneration for your employment? If so, list the approximate amount: 

firrypr 4>vt.feVv*c> 


Yes 

No 

□ 


□ 


□ 


□ 

bT 

□ 


O 

m 

□ 


□ 

eT 



APPROVED BY: 

Super**, m ^ 



Date: (/2~i/j£> 

^ ranch Chi6f 




Date: 


//V^yS 


Z0Z0 


Date: 


Chief of Staff 

*lf the employment Is with a ’restricted source,* you mutt also obtain approval from the Ethics Commission. lamc § 49 5.7.C.2. 
This Includes anyone whQ does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
SeglstedveoradininisfratJve action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
sacks to Influence decisions of the City Attorney, and a person who I * a party to a proceeding Involving a license, permit or other 
enWemerrt for use pending delore you 



























MICHAEL N. FILTER 

CITY ATTORNEY 


TO; Personnel 

FROM: BenKambian 

" Outside Employment Authorization - Ignatius Foundation 

DATE: 1/15/20 


This memo Is in support of my request for an extension of the Outside Employment 
Authorization previously granted for me to serve as a probate attorney for the George Ignatius 
Charitable Foundation. The City Attorney’s Office has approved this employment since 2009. 

The Ignatius Foundation makes charitable donations throughout the year to educational, 
scientific, and artistic organizations m the Armenian community both domestically mid abroad. 
Each year, the Trustees must file an Annual Report with the Superior Court. In addition to 
drafting and filing the Annual Report, I also advise the Trustees from time to time on issues and 
communicate monthly with the Foundation’s accountant. 

I play no role in determining which beneficiary receives funding, or how much a designated 
beneficiary receives. Since its inception in 1977, the Foundation has had no issues involving any 
municipality, nor been involved in any litigation. Payment for my services is based on an hourly 
rate approved by the Superior Court. There are no apparent conflicts of interest, and the work 
has always been done without compromising my performance as a Deputy City Attorney. 


Sincerely, 



Benjamin W. Karabian 
Supervising Attorney 
Metropolitan Branch 


200 N. Main Street Floor to Angeles, CA 90012 (213) 978-7840 Fax (213) 978-8112 










RECEIVED 
OCT 0 1 2023 


Name 


hlfcK 1 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


HU?*!AN RESOURCE 


City Attorney Branch/Section:. /* *Tu 

Outside Employer Name and Address: 

till iW 4~, Cujvnc cA '3&L22 - 

Type of Work:. - frp&t 


Date of Request:, 


7 'jl°l / M 


Outside Title/Position: ^Y-PtiAPi/d^ 10>—f7)\, Lv\d.<?T 
Number of hours per week:. 1 -m 
Outside Work Schedule days/times: bJNhfS 


Phone Number:J_ 

Start and End Date:. 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of Income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ ^ 

□ K 

□ flzf 

□ S' 

□ af 

□ £1 

□ 53 

□ Q3 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 5t 



Date: Aug.8, 2020 

-1 i Branch Chief 
Date: m 'Pj f 2£ 


Date: 09/21/2020 


*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
Thfs includes anyone who doe$ or seek® to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who is a party to 3 proceeding involving a license, permit or other 
entitlement for use pending before you. 

























Name 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Date of Request:_ 


City Attorney Branch/Section:. 


j *1 U 


Outside Employer Name and Address: 

rJttvuck Ml 

L&* iW 4, Ciiivtr qA maz - 

Type of Work: ^lU/i 'YmMfAA Z 




7-0 


Outside Title/Position: i ilp.tA'fc J£#'-Ft)i Lv\J.#T 

Number of hours per week:. ~7-/o 
Outside Work Schedule days/times: hJi ikH j ujmi£**d5 


Phone Number: 


Start and End Date: 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ Bf 

□ R 

□ 

□ s' 

□ 

□ ^ 
□ 

□ a 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 55 


appro: 



Chief of Staff 


Date: Aug.8, 2020 
Date: fr? 1 


Branch Chief 


Date: 09/21/2020 


*lf the employment Is with e "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seek* to do business with the City Attorney, anyone who has attempted to influence you in a 

legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying Arm that 
seeks to influence decisions of the City Attorney, and a person who Is a party to a proceeding Involving a license, permit or other 
entitlement for use pending Before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 




RECEIVED 
FEB - 6 2020 


HUMAN RESOURCES 


Name: Jack Kayajian 


Cfty Attorney Branch/Section:, 


Criminal 


Outside Employer Name and Address: 
Engineers and Architects Association 
^911 W1 emple Street, Los Angeles, CA S0026 


Type of Work: 


union 


* 01/15/2020 

Date of Request:__ 

Outside Title/Position: ^ Union Steward 

Number of hours per week: ^ _ 

Outside Work Schedule days/times:^^®^^ 6 V6 flings 
Phone Number: ^ 

Start and End 12/31/2020 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes 

No 

□ 

m 

□ 

m 


□ 

m 

□ 

m 

□ 

0 

□ 

0 

□ 

0 


APPROVED BY: 


- Date:____ Date: 

Supervisor Branch Chief 

_ Date:M^Ue_ 

Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


U-'A'A* MyyjL pZ-'Acc&j llJAS 0W.I/5AA. Vo 

cxj<qI 

t w ca*4JiS< AS. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 



RECEIVED 

FES - 0 2020 
human resources 


Nam.: ^ck Kayajian _ Data of Raouast: 01/15/2020 

City Attorney Branch/Section: Criminal _ Outside Title/Position: Vice Chair 


Outside Employer Name and Address: 

New Directions for Youth 

/SI 5 Lankershim Blvd, North Hollywood, CA 91605 


Type of Work: 


non-profit / volunteer 


Number of hours per week: 


1-2 hrs 


Outside Work Schedule 


Phone Number: 



Start and End Date: 


01/15/2020 


/ 


12/31/2020 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. .. 

Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 

or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s □ 

agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves r-, 

the acceptance by the employee of any money or other consideration from anyone other than his or ^ 

her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 

her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source ^ 
of income; 


No 

m 

0 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the sen/ices involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside sen/ices might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount; 


□ 0 

□ m 

□ 0 

□ m 


APPROVED BY: 


Date: 


Supervisor 




Date: 


Date: 


Branch Chief 


Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. , 

him* h*t ^ 

AW m • 


























RECEIVED 
FES - $ 202Q 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 



Name: Jack Kayajian 


City Attorney Branch/Section: 


Criminal 


Dateo,Rsquss,: 01/15/2020 _ 

Committee on Political Education (COPE) 
Outside Title/Position: Boardmember 


Outside Employer Name and Address: 

LA County Federation of Labor 

2130 James M Wood Blvd, Los Angeles, CA 90006 


Type of Work: 


union 


Number of hours per week: ^ _ 

Outside Work Sched ule days/times^ venin 9 s/W eekends 
Phone Number: ^ 

Startand End Date Q1/15/2020 ; 12/31/2020 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 

□ 0 

□ m 


□ 

0 

□ 

m 

□ 

in 

□ 

0 

□ 

m 


APPROVED BY: 


Date: 


Date: 


supervisor 

UVtc 


Branch Chief 


Date: 


Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission LAMC §49 5 7 C 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence vou in V 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbvino firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

cUxuu . voe 

mxxmJ m • 




























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




RECEIVED 
FES - 5 2^' 


HUMAN RESOURCES 


Name: Farhad Khadem 

City Attorney Branch/Section: Criminal 

Outside Employer Name and address: 

Trial Advocacy Group, LLC 

16110 Northfield Street, PacPal CA 90272 

Type of Work: Teach w/ Michael Schwartz & Rick S chmidt 
Trial Advocacy (TAP) 


Date of Request: Member 31,2019 

Outside Title/Position: Teacher 
Number of hours per week: ^ ar ' es I '~J- fo opy,S 

Outside Work Schedule^aysllimes®^^ Weekends 
Phone Number: 

Start and End Date. Jan ' T 2020 / Dec. 31, 2020 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

dented f ^ ° f factors 1 throu 9 h 5 a PP | Y- the Ethics Ordinance requires that the request be 

1, Whether the payment or the services (paid or unpaid) to be provided creates the apnea ranee of nr 

««»«w ™».JSSFJZ 

the P f ymen u s ® rvic J s for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone Set Sanfiis 
or her agency for the performance of an act which the official, if net performing such act for the outsidJ 

a cToW a r e ' W ° U ' d 68 ,eq “ ireI ' " eXPeC “ “ render " ' he r ^ Ular ^ oSuis as 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income 

4. Whether the payment or services for which the payment would be received involves the nerforman™ 
of any act in other than an official capacity which may later be subject to the 

audit or enforcement of any other official of his or her agency; 

or 5 cSlteTSSant“ Ch " me ,mSK ,he °* cial ' s "•*»"»"» 

cortic,! be,ween ,he City a " d an Msid8 *-**■«- 
7. Are any issues of municipal law involved? If so, describe: 


to an r X“S“X"l 8 lftr^c 8 * be lyi " 3pf °'” e ' lln9 ^ ,0 “ "" be Iakl " 9 a 


9 ' ™ r l?n V n any u rernuneration for your employment? If so, list the approximate amount 

—-gBProx, gnuu per hour 

Please be advised that any and all current authorization for outside employment that may be in effect 
durat?on of fre e |eav e e mP yee ’ S °" FMU ° r Personai Medical Leave will be suspended through th* 



Date: 


*lk Ifeo 

Date: al-sUo 



Yes No 


□ 0 


□ 0 

□ 0 


□ 

□ 

□ 

□ 

□ 


0 

0 

0 

0 

0 


0 □ 


Date: 


Branch Chief 






‘Ifthe employment Is with a‘restricted source," you must also obtain approval from the Ethics Commission lamp umr, Th . . . . 
does or seeks to do business with the City Attorney anyone who has aimmnted tn i-fi, c L., ■ ,• MC S49.5.7.C.2. This incudes anyone who 

direct material financial effect on that person, a lobbyist or lobbying firm that seeks to iVrSneedet^top^otthe p i ® d f n l n ' slra ’ il ' e ® dior wh '=h would have a 
a_proceedlnainvolvinopfcense, permit or other entitlement for use pending S you / ° T the , C / y A,torney ' ”«Is a party to 

’*/-■&!/( f&r £>e c/ons? ( 

f\jA1 


iuvu,vi.iu a iiuerne, permit or other entitlement for use pending before you 


.. c/vrhyb 

k hows. 


























Name: / ; • T 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

, ^ ATTORNEY 

L',.... JlL. .£.i_L-L_ - t Date of Request: 


6/;*r 


City Attorney Branch/Section:/-- 


/ 




Outside Employer Name and Address: 


Outside Titie/Position: mm, y 
Number of hours per week: $ 


Type of Work.y 


Outside Work Schedule days/times:_ 

Phone Number:__ a ,__~ 

Start and End Date: 


Lt/it/Zd — l'(zaj'if 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: Sf any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
hss or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate In making, or to influence a 
potential governmental decision that could foreseeabty have a material financial effect on the 
source of incom e; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control. 

Inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe; _ 


S. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? if so, describe:___ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 



Yes 

Ho 

r i 

B 

L_J 

lj 


□ 


H 

O' 

0 


D 

CT 

□ 

r% 

□ 

3*. 

□ 

P- 

1(20 



legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence* decisions of tbs City Attorney, end -o person who is a party to 3 proceeding involving a l;cense, permit or other 

entitlement for use pending before you. 




45* “C 


^ -<>>>*tr 


\jJS* 

















































Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

—V- ]y , ATTORNEY 

J I /XI TV) 


City Attorney Branch/Section: I Jk / 't 

Outside Employer Name and Address: 
fHo0« — kr/nrt — r m pfWY3 



d-WSavemL-f c4 <uWo ^ 

, „ Type of Work: A/py- m gy* to 

C-c^U-V€. cY) ' 

C^LU.^1^5 +° nv<w>es± fnp&rHfr 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


/A RECEIVED 
J FES 2 0 2020 
HUMAN RESOURCE 

Date of Request: -*2 j C* f Xo o 

Outside Title/Position: Hvty ff^Jlfoo rcL 

Number of hours per week: \/An &blf ( l h> *- / /uocr/aj) 
Outside Work Schedule days/times: I /a-n'^jlol -e. 

Phone 

Start and End Date: ^A/<?U> / &/U j 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


Yes No 


□ 

□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 

□ 

□ 

□ 

□ 

□ 

□ 


u/' 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. * _ 


Ml 




tliLMJ&lid, 




























Name: ^ &>' 

Cffy Attorney Branch/Section:. 

Outside Employer Name and Address: 

f~A& i /UTfASi _ 

r,ji ^ W- 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 





Cf\ ioi? ■£ 


Type of Work:. 





Date of Request: 


Outside Title/Posltfon: 


Number of hours per week: 


Outside Work Schedule days/times: 




Phone Number: 


Start and End Date: 




>0/ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


.1, Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services Involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of Income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on. the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive^any remuneration for your employment? if so, list the approximate amount: 

ru'ni’ / r qJ t— 

APPROVED BY: 


□ 

□ r^ 

1LJ 


□ 

□ 




□ 

□ 0^ 

Gf □ 


Supervisor 



Chief of Staff 




Date: 


Branch Chief 


Date: 


Date: 



♦IT ihe employment is with a "restricted source," you must also obtain approval Irom the Ethics Commission. LAMC §49.5.7,C.2, 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effecl on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
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'/rfL—> 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


KC 7 209 

HUkMNtiMuwtiCE^ 


Name: Andrew Kr ikorian _ _ __ 

City Attorney Branch/Section: Civil - Workers' Comp 
Outside Employer Name and address: 

2707 South Grand Avenue 

Los Angeles, CA 9QQ07 

Type of Work: IHSS ___ 


Date of Request: 1 2/17/19 

Outside Title/Position: Caretaker for Father 


Number of hours per week: 20 - 25 (varies) 
Outside Work Schedule days/times: j 
Phone Number; 



Start and End Date: March 2015/ Present 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS ^ 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. y es No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regufar course of his or her duties as 


a City official; j-j ^ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 

governmental decision that could foreseeably have a material financial effect on the source of income; Q 0 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 

audit or enforcement of any other official of his or her agency; Q 0 

5. Whether the services involve such time demands that would render the official's performance of his 

or her officia!’duties less efficient □ 0 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City, 0 0 

7. Are any issues of municipal law involved? If so, describe:_ 

_. D 0 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? if so, describe:__ 0 0 


9. Wifi you receive any remuneration for your employment? If so, list the approximate amount: 
varies - roughly $100 - $200 per week 


a 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on’ FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 




Date. I'Z'd'&iy 


'If the employment ,$ with a "restricted source/ you must also obtain approval from trie ethics Commission. LAiVic §49.5.7.0.2. This Includes anyone who 
does or seeks to co business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative aciion which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to Inf. js nee decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use ponding before you. 
























Name 


4— 

OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
• ' • ' ATTORNEY 


ED 

JAM 2 9 2021 

HUMAN R££.'?f 


I* Udi V’AV-Q 

City Attorney Branch/Section AsJ f 

Outside Employer Name and Address: 

5^#^- %**(*<<'A j>-f ^^rbosM-g_^rv| 

7- H/5 (5 HzA ^3' % u i4e. 05 

, CA _ 

Type of Work : 4 g rvy w^vd A f .p a > vvAy^ 


Date of Request: 


t: ] | Z>/z^& Z-Q 

Outside Title/Positton: C^rvw^, -I44^ 

Ue-^y '+Ucav^ ©we,— 

Number of hours per week : o\ r 

Outside Work Schedule davs/times: ** ^ ° 

<^5 p-AsT 

Phone Number : ^Vlto 5~f5 H i~io _ 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or sendees for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ p( 

□ |SJ 

□ a 

□ M 

□ ft 


6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ □ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ a 



*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying fm that 
seeks to influence of the City Attorney, and a person who Is a party to a proceeding Involving a license, permit or other 

entitlement for use pending before you. 




























January 2, 2020 


To: Leela Kapur 

Chief of Staff 


From: Bill Kysella 

Deputy City Attorney 


Re: Request for Renewal of Approval of Outside Employment 

Position: Public Member of Dispensing Optician Committee of the State Board of Optometry 


I am requesting a renewal of the previous approval of my service on the Dispensing Optician Committee 
of the State Board of Optometry and have attached the Office of the City Attorney Outside Employment 
Approval Form. I have served on the Committee since 2017. 

The Committee was established pursuant AB 684 (2015). The Committee advises the Board and makes 
recommendations regarding the Registered Dispensing Optician (RDO) Program, previously underthe 
California Medical Board. The RDO program is concerned with the regulation of registered dispensing 
opticians, contact lens dispensers, spectacle lens dispensers and nonregistered contact lens dispensers. 

The Committee is mandated to meet just twice per year. I anticipate we will meet more frequently than 
that in 2020. Members receive a $100 per day per diem and travel expenses are reimbursed at the state 
rate. 

I have previously served on both the State Board of Optometry and the Dispensing Opticians Committee 
without negative impact on my current assignment in this office. I anticipate that I will use vacation 
days or flex my time so that I can attend meetings. As indicated on the Office of City Attorney Outside 
Employment Approval Form, this position will not conflict with my duties or involve a time commitment 
that will render my performance of City duties less efficient. 

With respect to the California Rules of Professional Conduct, there would be no conflict given the nature 
of the Committee's work and my current assignment. There is no chance confidential information of the 
City will be disclosed in violation of Rule 1.6 and no chance that serving on the Committee is an interest 
adverse to the City in violation of Rule 1.8.1. Because I will not be providing legal representation to the 
Committee or Board, I will not be representing adverse interests in violation of Rule 1.7. 

With respect to any concern regarding incompatible offices, my current position in the office and the 
appointment to the Committee are not within the scope of the prohibition. Gov. Code § 1099. First, the 
prohibition only applies to offices. A person holding a civil service or non-officer position is an employee 
and not subject to the doctrine. My position as Deputy City Attorney is not a City officer position. See 
City of Los Angeles Charter § 200. Further, as nicely summarized in the California Attorney General's 
2010 Conflicts of Interest Guidebook, a special statutory provision allows non-elected, local, public 
attorneys to also hold elective or appointive positions. Gov. Code § 1128. (See 74 Ops. Cal, Atty. Gen. 


86 (1991) [deputy district attorney may serve on city council]; 67 Ops. Cal. Atty. Gen. 347 (1984) 
[appointed city attorney may serve on airport commission].) In the event of a conflict, transactional 
disqualification, rather than forfeiture, is required. 

Because my request for renewed approval of outside employment and possible outside income involves 
no legal services, will not interfere with my official duties and does not create even an appearance of 
impropriety or conflict of interest, it should be approved. 


Attachment 







Name: 


Qi- 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
j SUPPORT STAFF 

J4&SA- L&rgy- - - Date of Request: 07/// / / ^ 

lEkS^^VTOutside Title/Pos 


RECEIVED 

DEC 20 2013 

HUMAN RESOURCES 

wju It 


Number of hours per week' 
^— Outside Work S chedule da 


Type of Work: ^ 


Phone Number: 
Start and End Date: 





ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

denied* *"* ° f faCtorS 1 through 5 app, y’ the Ethics Ordinance requires that the request be 

1. Whether the payment or the services (paid or unpaid) to be provided creates the aDDearance nf nr 
agency 5 for^rfvate ga^n; ernP * 0 ^ men * ^ 1116 ‘ ime ’ fadlitieS ■ equip,nent or su PP |(es of ^e employee's 

2. Whether the payment, sen/ices for which the payment would be received or unpaid services 

his clrher^^nr?, P f ta Th 6 by I? e employe t e of any mone y or 0,tier consideration from anyone other than 
niitciri 9 enc y f or performance of an act which the employee, if not performing such act for the 

dutes^s ^City employee; ^ " “ ,p80ted t0 re " der in the regular * W or h^r 

nnt^ et , her the City emp,oyee is in a P° sition t0 make, to participate in making or to influence a 
Income 3 9 ° vernmental decislon that could foreseeably have a material financial effect on the source of 

of ° f SerV ' C , eS f ° r which the P ay ment would be received involves the performance 

of any act in other than an employee capacity which may later be subject to the control insoection 
review, audit or enforcement of any other employee of his or her agency; ' ' 

" me dema " dSW ° Uld ,e " d8r ,he empl0 ' ,ee ' S I®*™™ of 
^ “"“ S ^ ,,,e ^ ^ a ” 

7. Will you recgiveany remuneration for y 9 ur employment? If so, list the approximate amount: 


Yes No 


□ jar 


3 9g l 'J£a n y remuneration for your employment? If so, list tf 

JL5lM (£> yer rvun^rk j *Lm>£) a u 


□ 

□ 

□ 

□ 

□ 

□ 




vS 

□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
duratfon of^elea ® mp ° yee IS 00 ™ LA or personal Medical Leave will be suspended through the * 



APPROVEDB 



Date 


WO 


Date: 






Chief of Staff 

“ht h ^ r- 6 L c - a - This ***" awne 

direct material financial effect on that person atobbvist or ioX£™ s ®S7? y °T ? e 9 ,slatlve or adm.nistratlve action which would have a 
a proceeding involving a ll^nse. WeSLXS Ending WbS £r e "” deC,S '° nS ° f the CHy ' Atorney ' a ■*** **» * « Party to 
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OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 




<La 


ATTORNEY 



rv\ 

ECEIVED 


Name:_Sasha Lazarevich_ 

City Attorney Branch/Section: JPPS (formerly ACEP) 

Outside Employer Name and address: 

_American Citizens concerned about_ 

_Christians in South East Europe (not an organization)_ 

Type of Work:_volunteer/communications_ 

ALL OUTSIDE EMPLOYMENT MUST BE 


Date of Request: _2/4/20_ 


_ FEB 2 1 2020 

Outside Title/Position: [ »JAN RE SOURCE 

Number of hours per week:_5-10_ 


Outside Work Schedule days/times: 


Phone Number: _N/A- s 0 a~ ^CjJk 

Start and End Date: _Ongoing_ 1 f* 

*-W^| UtiC, 

RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income, 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:- 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 0^ 


□ 


□ 

d 

□ 

d 

□ 

d 

□ 

d 

□ 


□ 

d 

□ 



Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 

Date: 

Branch Chief 

Pate nt 

Chief of Staff 




K A It Lp&s *lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. This includes anyone who 

\A? U/A- w does or s £ eks t0 d0 business wit h the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 

ft >/&C I direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 

^ w jX a proceeding involving a license, permit or other entitlement for use pending before you. 

























Explanation: 

I am assisting with strategic communications regarding a population of Orthodox Christians in South East 
Europe facing human rights violations. My volunteer work includes speaking with officials from the 
Federal government as a concerned citizen regarding foreign policy. I may also organize community 
events and meetings with religious groups. 

Note, this is simply a request to extend a prior Outside Employment Approval, which was granted on 
2/7/19. 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 



Name: fynastl-frg- _ 

City Attorney Branch/Sectioir' ^rc&iv Tipi/- Dr| . 

Outside Employer Name and address: 

ttmtfiptffje: l£s-(cevF 

33pI U-.UWiry Lfi..CM osio Phone Number: 

Type of WorkJ ^A^ _ 


received 

JAM 2 S 2020 

human resources 

Date of Request: 

Outside Title/Position: 

Number of hours per week: 2"3 tig& /h/<$. 

Outside Work Schedule days/times: 



Start and End Date: 

t/tb} ZQy^l 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 

governmental decision that could fbreseeably have a material financial effect on the source of income; □ SL 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 

audit or enforcement of any other official of his or her agency; □ ^ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 


6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 

7, Are any issues of municipal law involved? If so, describe: gfmrX* tuJ, ld*A MfC „ 


yp AJ1 O 

8 Areyou representinga person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe: __ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

(Lomm rsg 7oo faf ze d. 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


□ 


pr 

□ 

0V 


m □ 



BY: 


y 




Date: \/iu 


SuperviS' 


'l/fii 1 -' 



Branch C 

Date: j Q ^ ^ 

n the Bhics 1 


._ D.t a: Wto *> 


Chief of Staff ’ 'J U j 

*lf the employment is with a "restricted source," you must also obtain approval from the Bhics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 































Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Cac * ; \Aorido,c ATT0RWEY 


Date of Request: \ / 12, cXZlj _ 

Outside Title/Position: fVP <?i) 


2 a 2020 

!m w resources 


City Attorney Branch/Section iC dtp O'tf''- 

ide Employer Name and Addres^G-A ^^^^’'^^^^jliumber of hours per week:3W^.Dft/ oiV 

546^ Aos A^q-ci e.% tdoco^oM, TAx_x ac+\cr\ 


Outside 

\Q\ VAiQia 

T^AJa^ k C Ar . ^~2M2- 1 



Outside Work Schedule days/times; 
Phone Numbed 


^Yv nr>te^ 

m UJ& fcA-X-jS, 


Type of Work: \!Q VoryVgg^ /crl j \<2Y" Start and End Date: 202 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


I MM? 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __ 


□ □ 
□ a 


□ /d 

□ 0' 



9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 



Supervisor 
Chief of Staff 




Date:_ 

Branch Chief 

Date: 


Date: 


*lf the employment is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.0.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


i 


























Name: ( t VA(QC IfdQX, 


Y~ 

OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


City Attorney Branch/Section 




Date of Request:, i / > IIdtp 
v 

Outside Title/Position: 


received 

MM 2 8 2020 

RESOlinCEl 


2h» 


vnV 3 


Outside Employer Name and Address Number of hours per week: Kks ng/~ c\f x 

&2S sv 'goUa 

l^rV-> J\Y~\Q.gA^LS ; C A MDOft _ Outside Work S chedule days/timesu ~)\ rr\ \^ f 

Phone Number: 


Type of Work: \n\OYVte^Y' W)r. ( f W^/T > ing/~ 


oqg KAa/ch 

Start and End Date: 9-C>2o / "ZQ'Z.'D 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of Income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ □ 
□ 

□ 

□ izf 

/ 

( 

□ yf 

□ gK 

/ 

□ 

/ 

□ CK 

/ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 0^ 


APPROVED BY: 


Date: 


Date: 


Supep/isoi) 
Chiei 


eivisoi) / / 


Date: U>T-0 


Branch Chief 


*lf the employment Is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























Name Cap(\ Mor.HPx: 


City Attorney Branch/Section: (rTXfL. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY ] 

_ Date of Request: V I \ 


JAM 2 a 2020 

HUIIWN RESOURCES 


Employer Name and Address: _ ,, 'Bft. ■S'T H 

CaU (V n to ■Potol 

V 5 g.S : >-<Aj^''G l CA <^11 Co 

Type of Work: \jp\onW/ temrl memW/ 


Outside Title/Position ^rVyi/^lt'TYjinTl Vifl-/' 

Number of hours per week: f~) 

Outside Work Schedule davs/times : S~ mk)Q-V 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 



Phone Numberl___ 

Re¬ 
start and End Date: 3-D-20 / 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ n 

□ p 

□ /Ef 

□ p 

□ jzf 

□ cK 

f 

□ /□ 
□ d 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 

_ Date:_Date: 

Supervisor ^ 

Chief of Staff 

*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to 3 proceeding involving a license, permit or other 
entitlement for use pending before you. 


□ □ 

/ 


























/ f-' 


Name 


\JU I OIUC 

Pa^ x UnrHbc 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY . . 

_ Date of Request: \ I 1 I _ 


RECEIVED 
JAM 2 8 2020 
HUMAN RESOURCES 


City Attorney Branch/Section 




Outside Employer Name and Address: 

Ca\ Svove 

LAti^A. ' 

Type of Work: \l oV jOW v" VTjQnT riffX/YXhP/T 


Outside Title/Positio n: 

^TX XI7 . 

Number of hours per week: X ~ O HX COJ O n 

Outside Work Schedule days/times:_ 

Phone NumbeiHHIHIIH^I 

^Oi 

Start and End Date: XQ2.Q / 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


'H 


7$70 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ Of 

□ 0 

□ pT 

□ J0 

□ □ 

□ d 

□ 6 
□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 



APPROVED BY: 


_ Date:_Date:_ 

Supervisor A .. . Branch Chief 

_ Date: 1^7(242 O 

Chief of Staff 

*lf the employment Is with a "restricted source, 0 you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 


























MEMORANDUM 


To: Leela Kapur, Chief of Staff 

Cc: Mary Clare Molidor, Chief, Criminal and Special Litigation Branch 

From: Arturo Martinez, Deputy Chief, Safe Neighborhoods and Gang Division 
Date: January 13, 2020 

Re: Request for Approval for Outside Employment (Volunteer Positions) 


Pursuant to the November 25, 2015 Memorandum regarding Approval for Outside employment, 
I hereby respectfully request approval for the following volunteer work/volunteer positions. 


Organization: 

Position: 

Duties: 


Loyola High School Alumni Association 
Board Member 

Alumni Relations - attend meetings four times a year (during lunch time), discuss 
matters of concern to the alumni community. 


Organization: 

Position: 

Duties: 


Overland Avenue Community 
Board Member 

Neighborhood Association - attend meetings one to two times a year (during the 
weekend), discuss matters of concern to the community. 


I am currently assigned as the Deputy Chief of the Safe Neighborhoods and Gang Division and 
am responsible for all aspects of the administration and operation of the division. 

These volunteer positions will not cause a conflict with the performance of my duties for the City 
Attorney’s Office and my work responsibilities always take priority. 

Attached please find completed copies of the approval form for each of the volunteer positions 
noted above. 


PRIVILEGED AND CONFIDENTIAL: 

CONFIDENTIAL INTERNAL COMMUNICATION OF OFFICIAL AND ATTORNEY WORK-PRODUCT INFORMATION 



Name: _ 

City Attorney Branch/Section: C r t >W Tg ra tsi LXn^ 
fcU c>'Uoocu Vrov^c • 

Outside Employer Name and Address: 

^ 0 yo/4 Sc fyj-phnn / (\^{ dc\& 4i& isCj 

MO! t/s»i»6^ Hi - t t-Q t l/ft *9 o oo 

Type of Work: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


ATTORNEY 


/it/ 


lol.O 


RECEIVED 

N 2 3 2020 


Date of Request:,_ 

^ . HUMAN RESOURCE 

Outside Title/Position: Qo<a n£-wbw 

Number of hours per week: 1 _ 


Outside Work Schedule days/times: L ! c^Jri^ .r/C <?<* *■ 
Phone Number: j A'wefc/in 


Start and End Date 


,\h/wxo j a/yi/ lot 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

dented f *"* ° f faCt0rS 1 throU0h 5 aPP^, the Ethics Ordinance requires that the request be 

th f payme ? or th ® s f rvices for which the Payment would be received creates the 
ppearance of or involves actual use of public office or employment or the time facilities 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 

anpnr!ff Ce th y heofficial of an Y money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 

dutie?afa ,n cToffida°l; * ° f * re " der inthe ^ course o! his or her 

thS City °^ ial . is in a P° sition t0 make . t0 participate in making, or to influence a 
S^of?noome menta deC ' SI ° n that C0Uld foreseeab| y have a material financial effect on the 

^ r hether th f e paym f nt °[ services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; J 

“ me tlemandS “ W0uld render ,he <"»* performance of 

in co * ,s be,ween ,he Clly and an outsld8 dlenl that 
7. Are any issues of municipal law involved? If so, describe; 

"a Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:__ a H 


Yes No 
□ ^ 

□ X 

□ M 

□ % 

□ # 

□ K 

□ # 
□ K 



































A 


r 


RECEIVED 


Name: 


• /Wiu 


City Attorney Branch/Section:^'/ 

S^-f< Livid 

Outside Employer Name and Address? 

O oos (oti^ d f\v& V\\J &r ^ fVl U y» 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

attorney , , ^ JAN 2 3 2020 

_ Date of Request: / -* / ^ l o 

HUMAN R ESOURCE 


Outside Title/Position: 


.o-i 


~2^V*o g P [AUvgl oyst 'TCO&if 


Number of hours per week: 

Outside Work Schedule days/times:/y«r* > 
Phone Number: 


Type of Work: IWrd start and End Dale; ‘/>/ui 4 ; i 1 /-? '/ ^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 

denied: 


apply, the Ethics Ordinance requires that the request be 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income would be required or expected to render in the regular course or of his or her 
duties as a oity officialj 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

! -i,r? he :. the « 0UtS ! de services might result in conflicts between the Cit v and an outside client that 
will hinder the official s services to the City. 

7. Are any issues of municipal law involved? If so, describe; 


& Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ a F 


Yes No 

□ x 

o X 

□ X 

□ X 

□ XL 

□ XL 

□ X 

□ X 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Date: 

Date: 




Branch Chief 


ThiTt^w ° ymenf IS t " restricted source,” you must also obtain approval from the Ethics Commission LAMC § 49 5 7 C 2 
Ssft S 0r8 !!?^ t0 d ,° ^siness with the City Attorney, anyone who has attempted to influence you in a ' 
2SS. IK Bftministratiye action which would have a direct material financial effect on that person, a lobbyist or lobbying firm 1 that 

torney ‘ iand " 




































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM i 

- 'J l h 9^ ,J EY Date of Request: Cl 6 [ / 5 

City Attorney Branch/Section:Ql)*|A<^ (QtejJ Outside Title/PosWon: U* J A 

Outside Employer Name and Address: 


«l 


Name: NlA/vies 





Outside Title/Position: LUk* 1 A&iaO/l. -fc 

- ira , Ilc . luniJuiess: - Number of hours per week * Q- / l> t\\ 

^9 T ^ )UP -^^ A *** Outside WorkSchedu.edays/times: 

Phone MlO-P7?- yta?y 

Type of Wortc Lg|U ( A^| , Start and End Pate: ^Ojo , CU/o//&| 

^ 6/r// MW, ^ \M*S OA) Gp<y /CLZ J 17^ / / / 

ALL OUTSIDE EMPLOYMENT Ml 1ST rp epi^pu/en nu 


ALL OUTSIDE EMPLOYMENT MUST BE R^EWED ON AN^NNUAL BASIS 
Factors to Consider 

dented!* ^ ° f 5 aPf>ly ’ ‘ he Ethics 0rdina " ce requires that the request be 

1. Whether the payment or the services (paid or unpaid) to be provided creates the aooearannp nf 

To v ^ 

2. Whether the payment, services for which payment would be received or unpaid service 

Zor e h S J a e .f CeP f r by L he ° fficial of any mone y or °ther consideration from an^ne other than 
his or her agency for the performance of an act which the official, if not performing such act for the 

sasrr: StySr ,d be required ° r expscted to render in 

nr,wlt- e1 | her the City0ffi - Iis m a posillon to make, to participate in making, or to influence a 
sourS’ifC; ena deC ‘ SIOn thSt f ° reseeably have a ma t eria ' financial effect on the 

4 Whether the payment or services for which the payment would be received involves lhe 

inS^nn nCe any a ?/ n 0th f than an 0ffiCial ca P acity which may later be subje^to the cont of 
inspection, review, audit or enforcement of any other official of his or her agency; J ™ ’ 

» ,ime ^ ,en ** ite ^ <»«™***<* 
-ESsaT in Mn " icte tetvreer 0,8 Crty and an Mswa c, “ *“ 

7. Are any issues of municipal law involved? If so, describe: __ 


Yes No 

□ B 


□ ® 


n & 


□ 0 


8 .Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: 


□ 

□ 

□ 


0 

10 

m 


□ m 















































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 



receive 


DK 2 3 2519 

Date of Request: 


vtiCEF 


Name: Mu prs. - 

City Attorney Branch/Section: 6?/lS/J/H€r pAntzd tibh Outside Title/Position: hi Opt ft/ - 

Outside Employer Name and address: Number of hours per week. —3 - 

^ __ Outside Work Schedule days/times: lUMkei 

Phone Number: 


Type of Work: W otcuri 31 ft j 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUA 


Start and End Date: 5j[JE'tfT 1 / m/A 

UAL BASIS I 


Factors to Consider 

Note: If any of factors 1 through 5 apply, 
denied. 


the Ethics Ordinance requires that the request be 


Yes No 


1 Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her aqency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of 

income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance of 
his or her City duties less efficient. 


6. Whether the outside services might result in conflicts between the City and an outside client that 
hinder the employee’s services to the City. 


Will you receive any remuneration for your employment? If so, list the approximate amount. 

* \k nfftaWyal j 1 \ $0-200 \OWS 


will 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 

duration of the leave. 


□ 


□ 

□ 

□ 

□ 

□ 


P( 

V 

X 

2 


APPROVED BY: 0 

/ A - - -- (T - 

Date: 1 f 1 

Date: 

" dknct/WL 'Tk^ajn 

Supervisor 

l 1 

Branch Chief 

Date: l|w[zO 



Chief of Staff 

a proceeding involving a license, permit or other entitlement for use pending before you. 























RECEWED ^ 

AUG 0 1 2020 


HUMAN RESOURCES ___ 

'/ifr $^/ l ( 


Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request: / 






City Attorney Branch/Section: / f}fV\ .y£_ /djpps/ Outside Title/Position: ^ 

Outside Employer Name and Address: Number of hours per week' ( — ? _ 

u& e/i _ __ Outside Work 

/^TYir — 

Type of Work:—_____ Start and End Datel ^g? O ff o 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 
Factors to Consider 

Note: If any of factors 1 through S apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 


Chief of Staff 


Date: ~7/^ f 20 
Date: *20 


Date: 


Branch Chief 




*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying frrm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 


YU o/*f 


L 




























RECEIVED 

AUG 0 1 2020 

HUMAN RESOURCES 

Name: <VA fa I { 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY , , , -j 

:: zUd!^Zz O 


Date of Request:. 


City Attorney Branch/Scction:. Outside Title/Position: 

Outside Employer Name and Address: Number of hours per week: lr-3 

______ _ Outside Work S chedule days/times: 

— Phone Number:! 


r, Tjwofwort^sso^ p- 

u 'o , <P tyfa-f- to S'YpJ'T 

' 'ALL OUTSIDE EMPLOYMENT MUST SI 



Start and End Date 


BE RENEWED ON AN ANNUAL 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance reauires that the request be 
denied. 




? 101 j9-1 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? 


* if,so, describe 

P* 

in a proceeding 


dbe: r £ 


8, Are you representing a person or entities ifi a proceed 

adverse to another municipality? If so, describe: 


m )(? f cYr O % 

ing where you will ne taking a position 


d A 

□ $ 


□ $ 

□ £ 

□ ft 

□ ^ 

□ X 

□ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

APPROVED BY: _ 

Date: 7/N^O 

Date: 


1 . Branch Chief 

Date: 7UM \2^> 



Chief of Staff 


n X 

07 / 15/2020 


*lf the employment Js with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 

This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 1 

legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that I 

seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
__ entitlement for use pending before you. | 

^ ^ ^ f 

J f-oj tfyi ^ tv>l( ^ 

/yity p^rt'-/!y p fa 


























Name: 


M/4/v/K. Qzq££Q . 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Date of Request: / 2- ~~ 


RECEIVED 

8EC 3 0 2919 
HUfifAN RESOURCE# 
Zon 


City Attorney Branch/Section: pi^Sl/C Outside Title/Position: 


Outside Employer Name and Address: 


Number of hours per week: _ 

Outside Work Schedule days/times: S 


Phone Number: 


Type of Work: Start and End Date: /- f •— / 2- — 3 / — 

A/^iO C-ArTtS 2 ^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider^ 'BSaH'O* 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency for private gain; 

2. Whether the p.yment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the Lity official is in a position to make, to participate in making, or to influence a 
potential goverr lental decision that could foreseeably have a material financial effect on the 
source of incorm ; 

4. Whether th'j payment or services for which the payment would be received involves the 
performance o any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether t le outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you i f presenting a person or entities in a proceeding where you will be taking a position 
adverse to mother municipality? If sr, describe: ___ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

_ 


APPROVED BY. 


Date: uJrdmiS ' 




^anpK^Chief 


Date: 


Chief of Staff 


Yes 

No 

□ 

\2r 

□ 

0"" 

□ 

□T' 

□ 


□ 

0^ 

□ 

0^ 

□ 

0^ 

□ 

a"" 


□ 

a kb 


*if the emplo went Is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC § 49.5,7.C.2. 
This include anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative i.r administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to inrli ence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlemen' fr use pending before you 



































Outside Employment Approval Form ('2020') 

Addendum 


None of the proposed outside employment would occur during regular business hours or 
conflict with my daily work schedule; 

- The number of hours would be approximately 0 to 6 (maximum) hours per week; 

- None of my perspective clients/customers have any business, directly or indirectly, with 
the City of Los Angeles. Should a potential or actual conflict with the City of Los 
Angeles arise from a new client/customer, I would submit a specific ‘Outside 
Employment Approval Form’ to address any such issue. 




RECEIVED 
DEC 3 0 2019 

HUMAN RESOURCES 


(J) fJ D jffcK- v 


Name: 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 



ii hJu kkn 


b 


Date of Request; 


ion: 


City Attorney Branch/Section 
Outside Employer Name and address: 

CAtY t ' VWk, _ 

'^3 j \| a iL H*>k ,<TT ?33 

Type of Work: C- (tr. I j 


\U2±m 


Outside Title/Position: 


^ V*T wImjVo ftn 

ALL OUTSIDE EMPLOYMENT MUST B 


Number of hours per. 

Outside Work S chedule 

Phone Number:_ 

Start and End Date: 1^0 

JkAle S 

E RENEWED ON AN ANNUAL^A'SIS 


t£s^ ^6 fW-^s 

l?'K*P t5r4> ^3 

s/times:-H^ 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; Q 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 


ijk 

t 

T 


6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: 6>Y\L/| 

\y;U W. (\)frA'iri^ l CMMiUj. 

'epresentir 


Cj£ 

er 


.ing 





8. Are you representing a person orfentity in a proceeding'where you will be taking a position adverse 
to another municipality? If so, describe: __ 


□ 


□ 


9. Will you receive any remuneration for your employment? If so list the approximate amount: 

___ ♦ 1 \124 iktih i toM U~fh 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


* 



Chief of Staff 


*lf the employment is with a "restricted source," you must aiso obtain approval from the Ethics Commission. LAMC §49.5,7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legisiative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 


■p 

□ 

□ 



























RECEIVED 
DEC 3 0 2019 
HUMAN 



Hb 


o Xw 3-01(5 ^ 




Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
triiiij ^ ATTORNEY 

; nVYU t (VU/lQ W a 


Y 


Date of Request: 


(WvU Trills 


>1 


Outside Title/Position 


ffarvfA 

Number of hours per -week:_ 


: ft 


Outside Work Schedule days/times: 
Phone Numberl 


2 WS „ , , 

LAsr^tj) f T^- 


City Attorney Branch/Section: 

Outside Employer Name and address: 

r>; ^pncfis X UV (jsuvcij 
IaI'YWW’X^J ^ ^ _ 

Type of Work: 1WX {L i 5 Start and End Pat e: l)l fa/to / 

(^) J- V/ilf Kvcrf -urr/i-' vw - JL'-fiVs X- 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS/ 7 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official’s performance of his 

or her official duties less efficient. D 


IS 


¥- 

& 


6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 

□ 




8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe: __ 


□ 


9. Will you receive any remuneration fpr your employment? If so, list the approximate amount: 

& \W vknxVU 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



APR 



Supervisor , 

IM u 


Date: 



Date: 12-£3- ^ 


Da Jjfo/'f 


Chief of Staff 

^lf the employment is with a "'restricted source," you must aiso obtain approval from the Ethics Commission. LAMC §49.5.7.C,2, This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to inf uence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 


□ 



























Name 


OUTSIDt 

\kllg 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Date of Request: [AbI gOQO 


City Attorney Branch/Sectioir ^ Outside Title/Position: X>lYTJlAT)Y~ 

Outside Employer Name and Address: LA-PRIdC Number of hours per week:_ l-A 



VJdjr> UUAp, PA QvXOin 

Type of Work: Vol u/fggr oF _ 

XrfWm? Wr WSZfr 



Outside Work Schedule days/times: 
Phone Numbem 


t Start and End Date: / 

7jl/70 - t*/V/2V 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


Yes No 

□ ^ 

□ 

□ % 


□ 

X 

□ 


□ 

n 

□ 

X 

□ 

X 

□ 

□ 



Supervisor 


(AhC- 


Date: (p I 

7 QjrUo 



Date 




MYn , r \ 


Date: 


Chief of Staff 


*Jf the employment is with a "restricted source/’ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Name:_Julie Riley__City Attorney Branch/ Date of Request: 4/20/20 __ 

Section:_DWP Outside Employer Name and Outside Titie/Position: Public Works 

Address: City of South Pasadena, 1414 Mission St, South Commissioner__ _ 

Pasadena 91030 _ Number of hours per week: 3_ 


Outside Work Schedule Wed. 6:30 p.m. 


Type of Work:_Volunteer commissioner. 


days/times: 


Phone Number: 


ALL OUTSIDE EMPLOYMENT MUST BE RENfcWM) ON AN ANNUAL BASIS - St3rt 3nd E " d 

Date: 4/15/20_/ 12/31/21_ 

Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request he 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ x 

□ X 

□ X 

□ X 

□ X 


6. Whether the outside services might result in conflicts between the City and an outside client that Q Q 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: Yes, local South Pasadena X D 

issues __ 

8. Are you representing a person or entities in a proceeding where you will be taking a position [J ^ 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ X 



*]f the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7 C.2. 
This incudes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to Influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who r$ a party to a proceeding involving a license, permit or other 
entitlement for use pending before you, 




























Name ly 0 Sai l h<?L i5ef( _ 

City Attorney Branch/Section: iCAeJ rro _ 

Outside Employer Name and Address: 

. '5-H ^S tkL 6rrvC filcfc j 

_ 15T6 ujftsfrvu^s Ver ^ y <iL ^ t2-4,F3 _ 

Type of Work vP&rKup ^V €~ ^ aju^cu-vf h cu/ c^- 

. n .. LV. i' S.vfp-Wi rdi. iL.O W tJ^U i ^ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY r7 - O 7 o 

Date of Request: lT-<h' i - S jiJ-SL. 

_ Outside Title/PositiomArfl/l^CrV/ b^vneu^/ 5 

y\ AA-A-p I 

Number of hours per week: O " 


Outside Work Schedule days/times: 5 ^ 
o oaA" c<i/\ / > [Ao Se=F ' 

. tu* <P'/-Z C Z | 


re.'. ‘S^.-fe-Wj -rett-JcA \z> 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1 Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4 Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency: 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official s services to the City. 

7 Are any issues of municipal law involved? If so, describe: 


8 Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


Yes 

□ 





9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 


Q 

ii ^ 

Us —’ 

ScJpert/isar ^, J 



Chief of Staff 





VrS/2 


BET' 


'ZOZJ 


Branch Chief 




Date 09 / 22/2020 


If the employment is with a restricted source, you must also obtain approval from the Ethics Commission LAMC § 49 S 7 C 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to s proceeding involving a license permit or other = 
entitlement for use pending before you 










































. ISCSVED 

FEB 2 8 2020 



Name: 




i Pe.e/i 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


ATTORNEY 


HUMAN RESOURCES 


City Attorney Branch/Section: ddgfPrt'C'/! ■■■ 1 f 
Outside Employer Name and Address: 

A t/ 5 fcyw', 4 t/.-fft ? S ;a Ay f# //^ "q ^ 

Type of Work: /- 


V\ 


Date of Request: '7/ 7 r9 

Outside Title/Position: lkj> 

Number of hours fterweek; / _ 

Outside Work Schedule days/times: ^ 

Phone Number: 


Start and End Date: Zc Zd 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

dented* 0ny ° f fact ° rS 1 throu 9 h 5 a PP'y. ^ E^ics Ordinance requires that the request be 

1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of 

or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; KK 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 

her agency for ths performance of sn act which the official, if not performing such act for the 

her’dutieTasa City35™°^ ** required or ex P ec,ed to render in the regular course or of his or 

3 Whether the City official is in a position to make, to participate In making, or to influence a 

potential governmental decision that couid foreseeably have a material financial effect on the 
source of income; ° 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
hf$ or her official duties less efficient, 

6 Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official s services to the City. 

7. Are any issues of municipal law involved? if so, describe: __ 


Yes 

□ 


No 

uf' 


□ O' 


3. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __ 


□ 

□ 

□ 

□ 

□ 

□ 


G x 

G x 

□" 

0 

0'" 

Q' 


Will you receive any remuneration for your employment? If so, (1st the approximate 


amount: 


□ a 

































received 

JAM 2 3 2020 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

p / „ a r _ ATTORNEY 

Name:—/> ttl AlAlLUdll Date of Request: / -2/> 


HUMAN RESOURCES 


City Attorney Branch/Section:..iCjf:\ r i^j f ^ i/~^rf A luty.t Outside Title/Position :'^!- Akucjk. A: 


Outside Employer Name and Address: 


Tr.i/_JLL 


fS/iA. 


0 f, V 


,ii„r 


£Ul C IdJ kf '% r l $•// J iPhone Number: 


Number of hours per week: 14, .. .j- 

Outside Work Sch edule days/times: f/Vft-j/t in la/ C$£^c/ 


Type of Work/j/v * / #J_ ^ cw 4, 



c v- j_kl£tl CLUL 


Start and End Date ; AA2a L IAi Itz 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render In the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient, 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __ 


Yes 

No 

□ 


□ 

qA' 

□ 


□ 


□ 


□ 


□ 

Ef^ 

□ 



9. Will you receive any remuneration for your employment? If so, list the approximate amount- QA □ 

-___ 

APPROVED BY: ^ V ~- ~Z 

Date:, l/r$Mo Date- (//& Jzozo 

™ 5s - 

Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49 5 7 c 2 
™® "? ud ® 3 ® ny °" e " h0 or seeks to do business with the City Attorney, anyone who has attempted to influence you in a' 

legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. a ^ e 

































Name: 


: AMi 


“V 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




Gty AStomey BmmMSec&m: 


wee 




Outside Employer Name and address: v 

QknA £S4^Mr 


Date of Request: _ 

Outage T'&^csitor- 
Number of hours oer week: 


Outside Work Schedule days/times: frte-fe'As o / 

PJBcrse NiiriE*r. 


U- €>k* /ve , f C * _ 

Typeof Woric Start and End Date’ (p/^jv> , 

cUs? ^V- L*I«U £*waa*A tM. -> Gf*Ao -»*< 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. v es hie 

1.. Wheiher toe payment or the services (paid or unpaid) io be provided creates the appearance of or ■ 
itnws&wes aettai use of pdbfoc office or em$fa/fives& or the tame. focMes. equapirretst or supples of Sbe 
officfaFs agency, for private gain; r j 

2- Whether the paymert, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other considerate from anyone other tfaar his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source off income, would be required or expected to render m the iregu&fr course cf hss or her dudes as 
a City office r j 

3 Whether the City official is In a position to make, to participate in making, or to influence a potential _ 
governmental dedsfon that cciiSd hreseeady have a mat e r i al financial effect, on die source of income, LJ 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other foao an official capacity which may !a ter tie subject to the control inspection review, 
audit or enforoement of any -other official of tis or her agency, 

5. Whether the sen/ices involve such time demands that would render the official's performance of his 
or official duties less efficient 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the officers services to toe City. 

7. Am any tissues of munfofoai law involved? I* so t describe,_ 


£. Am you TBpresenbng a person or entity in a proceeding where you wit! be taking a position adverse 
to another municipality? If so, describe._ 


9L W# you deceive any mmieeratiiop for your esr^oyrne^ 


If so, ist the approximate araoart 


Please tie advised that my and all affront aothoriizaSfori for outside employment that may be to effect 
during the time an employee ?s on FMLA or Personal Medical Leave will be suspended through the 



*ff the employmentis with a "restricted source/ you must also obtain approval tom the Ethics Comm&sioa LAMC §49,5,7.C,2. This includes anyone who 
does os see&s to do business v^r, the City Attorney, anyone wNUxaa attempted to influence you in a tag&iatcve or administrative action which woud have a 
Jsetit mtsiwaB kwral! effect m tnt perac**, a Ot i yat sr tofcfcwg Han, ffat seen* so ^orob decMor-s or IN? Cc? Aetamey and a person w?w is a pa% to 

a pr o c ee d ing jmede^ a foaBt p a wl of cdhet en iMteu lor me pending before 




so#; 


























Name: 


OFFICE OF THE CITY ATTORNEY RECEIVED 

OUTS.DE EMPLOYMENT APPROVAL FORM . m n IW 

Jh 7^, _ , Date of Request: V ^ /Hg^glgSO URCE 

Outside ATe^nhl l^ 

?d> 




Number of houjs perj/veek: rtfrt&WA/L 
Outsij^le MVojgk -- 

*0M%,r ' " 

PhiUi ic 


Start at 


■ T ^ 1 11 ' - ^ -- 

oJ y Attorney Branch/Sec^n ^///^/^/ 7 

9‘^tside Emptier N^il^^a3dre^ 7 

^L0A^z____ 

ducuttir&.L a- & fvfe j 

Type of Work. j/pluH-ffftr hw'A M&totU f # 

L#-hauJl d&fivfrf- 0 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNm^BASIS 
Factors to Consider . 

NoteM, any o. factors 1 through 5 apply, the Ethics Ordinance requires .ha, the requestU' 

invl h =s us\Tpub^ ^ appearance o, or 

official's agency, for private gain e "W nlent or the time, fad,ties, equipment or supplies of the 

LTesffi^^ W0U '2 tie received, or unpaid services 

or her agency for the performance of an act which the nff rial ° ns ! der 5' on from anyone other than his 

:°City e offic!af° me W ° Id de r ^ ui ^ edf df^Paoted^to^renderTn the regular r course of^h^o^her'du^ies'as 

rrrT d "“ 

d^nrS^roa^ 

audit or enforcement of any other official o'hlsor he°r agin^ SUbJeCt '° “* °° n,r01 ' inspec,ion ' 
or “™ d, ™ nd *' TOUld re " der the <*W- P^tmancs o, hls 

hinder the official'sseiviSs'to^he'city 1 reSUl * COnfllc,s be,ween the City and an outside client that will 

7 Z^;7J ss “1^T' law i " volved? l,so ' «**~ ZWc ; 

l in 3 Pr ° Ceed ' n9 Where y0U Wil ' be t^Png^Position adverse 

a. Will you receive any remuneration for your employ ment? If so, list the approximate amount: 

diii==^ 




-i*l* bo 

Yes 

No 

r 

i 

□ 


□ 


□ 

\P^ 

□ 


□ 


□ 


FT 

□ 

□ 

0^" 

□ 






Date 


: {&(. 




Date: 


Date 


: llu>l 


Branch Chief 


90 


Chief of Staff 

does or seeks to do business with the City Attorney, anyone wh^h^s aEp^edTinflue^rev Commi | ssio "' , LAMC §49-5.7.0.2. This includes anyone who 
direct material financial effect on that person, a lobbyist or lobbying firm that sppk* tn infi ^ ou ,n a legislative or administrative action which would have a 

a proceeding involving a license, permit or other entttlement forTse pendingbefom you ^ deCIS '° nS ° f ’ City Attorne ^' and a Person who is a party to 



































Name 


u 

: N[ W ^€yv 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


i lb 




City Attorney Branch/Section: C&QOS 
Outside Employer Name and Address: 

(ikUS - ( 

___ 

Type of Work: j rxL/_W — Start and End Date: c l| 7t|; 


RECOVED 
OCT 0 1 2020 

lihiiam 

Date of Request: -3|tSl TJYtO 

Outside Title/Position:_ fvi, / L. 

Number of hours per week:. 

Outside Work Schedule days/times: Y&v<Xb> A- ^ WjL- 
Phone Number: AS 


- J A ' 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


|7ft2Q / *51 V\ 1'2£2C’ 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 

□ 0 

□ H3 

□ S 

□ m 

□ 0 

□ jSL 


8. Are you representing a person or entities in a proceeding where you will be taking a position Q 

adverse to another municipality? If so, describe:__ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ IB' 



PRpVED BY: 


Cn 


uperviso 




Chief of Staff 


Date:_ 

Date: 


a 







Date: 


Chief 



r —2 Q 


*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: 


OvVl 


RECEIVED 
JAN 1 5 2029 


City Attorney Branch/Section: (— 1^ 1 l f0y 
Outside Employer Name and address: 

(VIiv ^vn 

b ^ uj> S'tts C4-, j ut'Y- ctflr 


Date of Request: V*L-| ^ I [ RESO URCES 

Outside Title/Position:' (V^Ai A 6u«w*,J^a_ 

Number of hours per week: <2. _ 

Outside Work Schedule days/times: vw 

Phone Number: 


Type of Work: \?o W^ , G? 

f'HM ^ Cj& yV\WW t 


Start and End Date: ' f( /°/ * ^~f 3 J 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; □ 

2, Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: __ D 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


No 




0 

0 

0 

B 

© 

S' 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Chief of Staff 

*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7,0.2, This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you, 

























Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


O W\ 


¥ RECEIVED 
JAN 1 5 2020 

_ _ Date of Request '2-/3 if BjJWA^fiESOU HCES 

City Attorney Branch/Section: ^—t c VO0Qt~ :> Outside Title/Position: ^ 1 o.te vD. 1 A Gcunu h |S5 i eir^ 

Outside Employer Name and address: Number of hours per week: J5_ 

dlvJtZj (f^~ C, a Outside Work Sc hedule days/time s: ^*^*2 

| <21*^ (jA^Vi<5W. SV i^i Pa*t>c^Q phone Number: 


~r 

Type of Work: \J co\ CcrY^ Itvy ^ S S > yc. , v-g j - > g^art anc j £ nc j Pate rtj~^turT 3=c&dj CU e. 

',hlwo 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 




denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. d 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: __ D 




m 

■0 


m 

E 

e 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ m 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Chief of Staff 


*lf the employment is with a '’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49,5,7.C,2, This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 




























Name 


: c-\r>-OLAr^~ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


A 




City Attorney Branch/Section: \zjoJSw ? ^cavAreA /~ 
Outside Employer Name and aadress: 

G~W>^o 8q.06 

Type of Work: Vo VujsA^ag^-^ ^>o«-v£l. 

< 2>er/V*J<2- 


*4^, RECE!VEr* 

' FES 1 1 2025 

HUMAN RESOURCES 

Date of Request;, \ [ vs/^-oz^) 

Outside Title/Position. ^o o-x~St , 0A'gQs^»g -jf~ 

Number of hours per week: ^-" - 

'Outside Work Sc hedule days/times: 

Number: 

Start and End Date: \ (l|ao2*>/ "2-<D 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 

official's agency, for private gain; □ gj 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 


source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; □ p 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; O 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. D 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 0 

7. Are any issues of municipal law involved? If so, describe:_ ^ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: CD [S 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Chief of Staff 


Date: 


'If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legisiative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 




























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name : Christina Tusan __ Date of Request: 4/29/2020 _ 

City Attorney Branch/Section: Criminal/Spec Lit/Cons umer Outside Title/Positionf ro 9 rams Committee/Speaker 

Outside Employer Name and Address: Number of hours per week : -5-1 hour _ 

Stanford Professinal Women of Los Angeles Outside Work Schedule davs/fa'mes: Evenings/W eekends 

326 Galvez Street, Stanford Ca 94305 _ Phone Number: ^_ 

Type of Work : Volunteer Program Coordinator start and End Date:_ 2(^19-2020 

©tckcU-fc/JuAi 3D ,"2 -ot-l 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


FaptqrS jo Cqpsitfrr 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 


t. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or Involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for ths performance of an act which the officiai, if not performing 3 uch act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate In making, or to influence a 
potential governmental decision that could foreseeaWy have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
hfs or her official duties less efficient. 


□ m 

□ □ 

□ Q 

□ □ 
□ Q 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 


□ □ 
□ Q 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ D 


9. Will you receive any remuneration for your employment? if so, list the approximate amount: □ □ 


APPROVED BY: 

^ vl8 V^ 

Chief of Staff 


Date: 4/29/2020 
Date: 51 ~71 



Bra 


C&2AJL D&te: 05 / 01/2020 

Chief 


the employment 1$ with a "restricted source,* you must also obtain approval tram the Ethics Commission. LAMC $ 49*5 7 CL2 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you to a ’ 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying fgn tost 
seeks to ^ mm decis»ons o fifflU City Attorney, and a person who Is a party to a proceeding involving a license, or othsf 

entitlement for use pwdfng before you. 




























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: Sean T y ler _ 

City Attorney Branch/Section: Criminal/SJS/PTU 

Outside Employer Name and Address: 

University of California, Los Angeles 
1145 GavlevAve.. Los Angeles. CA 90024 

T: e of work: |nstruction and admissions 


Date of Request: August 2, 2020 


Outside Title/Position: 


Instructor 


Number of hours per week: 5 


Outside Work Schedule days/times:M/W or T/TH, Nights 


Phone Number: 


Start and End Date:® - 15-20 / &* *%%% 8 / 15/2021 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 

or involves actual use of employment or the time, facilities, equipment or supplies of the employee's D 

agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves r-. 

the acceptance by the employee of any money or other consideration from anyone other than his or ^ 

her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 

her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a pi 

potential governmental decision that could foreseeably have a material financial effect on the source *“* 

of income; 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

Approximately $9,000 to $12,000 a year 


□ 

□ 

□ 

* 


□ 


APPROVED BY: 


Date: 08/04/2020 Date . 09 / 16/2020 

Supervisor Branch Chief 

_ Date: °iln\z0 

Chief of Staff 

*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7,C.2. 

This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


KK X R -a v ? 























Michael M. Walsh 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request:_ 


August 3,2020 


Name:. 

City Attorney Branch/Section: Civil Appellate 

Outside Employer Name and Address: 

USC School of Pharmacy 


Type of Work’ Lecture on Medical Products and Liability 


Outside Title/Position: Guest lecturer _ 

Number of hours per week: 5-10 annually 

I have been giving this lecture annually for over 
Outside Work Schedule davs/times: -| Qy Cjrc 

Phone Number: 213-978-2209 _ 

Start and End Date: September 20,2020 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of , 

or involves actual use of public office or employment or the time, facilities, equipment or supplies of 1-1 

the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services [—| 

involves the acceptance by the official of any money or other consideration from anyone other than 

his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a ■ 

potential governmental decision that could foreseeably have a material financial effect on the u 

source of income; 

4. Whether the payment or services for which the payment would be received involves the q 
performance of any act in other than an official capacity which may later be subject to the control, 


inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of q 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position □ 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

$375, (Three hundred and seventy five dollars) 

APPROVED BY: 




Supervisor 


2S& & 


Chief of Staff 




Date: _ 
Date: 


08/10/2020 



8/18/20 


Date: 


X 


8/18/20 


Branch Chief 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


No 

X 

X 


X 

X 

X 

X 

X 

X 

□ 


























Date of Request: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Name: 

City Attorney Branch/Section: _ 

Outside Employer Name and address: 

M 


RECEIVED 


i/3//«?Q 


FEB - 5 2020 

human resources 


Outside Titie/Position: Lb QU^SutoyU 


Number of hours per week 


■ 10-VS 



Outside Work Scheduledays/tim^ 


Phone Number: 


Type of Work: 


: mitruj PuJpLc 


Start and End Date- ^Jj<9 ( 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. y es 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; |—| 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; j—j 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; Q 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 


6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. / 

7. Are any issues of municipal law involved? If so, describe: AID _ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe: At 0 _ 


□ 

□ 

□ 


No 


0^ 


or' 

0 ^ 

eT 

0 ^ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


r. will you receive any remuneration for y 

t|£#. $ 


0"" O 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 




Date 




2c)2£ 


^lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49,5.7.C.2, This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 





























received 

OFFICE OF THE CITY ATTORNEY 

OUTSIDE EMPLOYMENT APPROVAL FORM HUMAN RESOURCE 4 ? 

ATTORNEY _ 

Name: O 5 4^ ?_L ■ ^ ^ S ^<5tO _ Date of Request: / <, 2^> 3 7~> 

City Attorney Branch/Section: IVil^/lT Outside Title/Position- t^P^fO^ att/t&J h-Chl 

Outside Employer Name and Address: Number of hours per week: C —/£> 

S6n- f 


- Sic*r 

-Outside Work Schedule days/times: Jar'Ll Qs 

_Phone NumberflHBHHHHH|H9H|^H| 

C\ 

T ype of Work: c^c-^^L.PEtrou^; Kc-cJ?,f+sir xf Tt<£fl t start and End Date: / ~( <■ 1 S^t / - I V - ho "Li 
vt—6-Ai^To/L ’- 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, rf not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


9. Wili you receive any remuneration for your employment? If sojist the approximate amount: 


o± 

’PROVED BY: 


~ J ^ ii w i w uaii i icug d| | 1UU I ( K , 

T'M-r i U_ v&k s.,^c\k U - 


Yes 

No 

□ 

R 

□ 

A 

□ 

A 

□ 

A 

n 

A 

□ 

M 

□ 

& 

□ 

JS 

A 

□ 



Chief of Staff 


Date: 
Date: I 



Date: 2^22 


Branch Chief 


*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 

This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

unH\ UJtM •no/ sujo^xju*-/- cM*u <-/• 

cf* VWAAAJs jMjutiAMsri u>kuA C4H/Ytc£soOltttsr JtA# 

bjM, i$€. cUutsMu, % /fe •fn£A l & OlAf 































TO: LEELA KAPUR, CHIEF OF STAFF 

DAVID MICHAELSON, CHIEF ASSISTANT CITY ATTORNE Y 
TERR Y P. KAUFMANN MACIAS, MANAGING SR. ASST. CITY 
ATTORNEY 

FROM: DONNA WONG, DEPUTY CITY ATTORNEY 

t I f 

SUBJECT : 2020 Outside Employment Request Board of Directors, Special Service for 

Groups, 501(c) 

DATE: July 21,2020 _ 

I am seeking renewed approval for unpaid service as a First Vice President on the Board of 
Directors for Special Service for Groups (SSG) for the term August 2020 through August 2021. 

Attached to this memo is: 

1. Current year Outside Employment Approval Form dated July 21,2020. 

2. The prior approved 2019 year Outside Employment Approval Form (dated August 30, 

2019) and August 30, 2019 memorandum from me without attachments seeking approval 
ol this unpaid service (2039 Memo), ['he 2019 Memo’s narrative remains current as of 
this instant memorandum, with programing information updated in below item No. 3. 

3. A July 2020 print out ofSSG’s list of programs and services, list of funders, and list of 
partners and collaborators, taken from the SSG website ( www.ss g.org). 

Please let me know if further information is requested. 



OFFICE OF THE CITY ATTORNEt 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 


Name:„ 




ATTORNEY 


Date of 


Rea uest: *1 " -tA ~ -'LL 2.L 


City Attorney Branch/Section: \ W I " U&iA U^c.. Outside Tifle/Fosition: /tillCW Vfcfc 

Outside Employer Name and Address: 

:a Sabrvvu. ~\iy Ct^v-PS 


-. 

L > 


Type of Work 


t. ■ ^Hv *x>y- , V'\ xj-h ‘-jeiM 

. . vv, . A W :{r,. \ ■ 


.M - / I y\\t,e^ \ iCfc; ‘ ft'S ( 


UtU£.v\«\ 

ALL OUTSIDE EMPLOYMENT MUST BE I 

_ . . „ . . x> x -'>w 

Favors to Considfc v^Wx ^-¥\ uuWA*, 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Number of hours per week: H "S \XTx/Wu 
Outside Work Schedule days/times: 

Phone Number: __ 

Start and End Date: ? / 3 l / 


? /*•>* 


^ .-- --/—- .r- 1 :. 

Mj£vAO V” * iL AV } CK TWAiA£.v~» ^ /'^o* V 

OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS *” J 

X> AYt<V 4 |Vv€«,W 1 


i»v 
:»-*vai’ 


. / - - o 

■ nw 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: v> */' hr__ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __ 


□ 0 

□ B 

□ 0 
□ 0 

□ 0 

□ 0 

□ a 

□ s 


9, Will you receive any remuneration for your employment? If so, list the approximate amount: O 0 

. . 


APPROVED BY: No work involving the City and no work 

/s/Terry Kaufmann Macias Date: August 3, 2020 
Supeiyisoj 


interfere with current workload. 

Date: 




Date 


Chief of Staff 





to. . 

Apd± l 


*if the employment Is with a "restricted.source," you must also obtain approval from the Ethics Commission, LAftfiC § 49,5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material 'financial'effect on that person, a lobbyist or lobbying firm fiat 
seeks to Influence decisions of the City Attorney, and a person who Is a party to a proceeding involving a license, permit or other 
entitlem ent for use pending before* you 


v 4>- ^ 




J. 
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Name: 




OFFICE OF THE CETY ATTORNEY * 

OUTSIDE EMPLOYMENT APPROVAL FORM 

V ATTORNEY g 

_ Date of Request: O'* 60 - 2 CH< 


|| r , 




City Attorney Branch/Section:_ VA^ 

Outside Employer Name and Address: 

1 )o;ak\ -W- <G~?cw 


1 ^ Outside Title/Position: t)\V. /flQ&W Vt'cg fe 
Number of hours per week: VW^/yno>rc\ ii 

=t) Outside Work Sc'Sg U ls^fee? lV ^^ 


phone 

^%a-gjr' V ■ Start and End Date:^/^®^ / ^' y /^g>22> 


Type of Work: PPA'M, ojr DvtecWfr V. T- Start and End Date: ^ / 

C- list *^<4.^ \ < 

. all outside employment must be renewed on an annual basis 

^ &£- 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ t-*j^— _ 

6. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? if so, describe: ___ 




Yes No 


□ ® 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: □ EJ 

/ ?,V" . , . , „ ~ /) 


APPROVED BY:' 








Date: ttk^ f C 


Braodn Chief 


Chief of Staff 


*If the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which v/ould have a direct material financial effect on that person, a lobbyist or iobbymg firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you _ * i * ft 

u -k ao^ JwCv-, . a* 


'V-W & Ao^ JwCvw • jy* A y 


iltcu C^vl^ ^ 





MEMORANDUM 


Interoffice 


Cih] jltlornci] 


FROM: 


DATE: 


Leela Kapur, Chief of Staff; \ 

David Michaelson, Chief of Municipal Law Branch; 

Terry Kaufmann Macias, Supervising Sr. Asst. City Atty., Land Use Division 


Donna Wong, Deputy City Attorney, Land Use Division 


August 30, 2019 (2pg) 


Outside Employment Approval - Board of Directors, Special Service for Groups 


INTRODUCTION 

I am seeking approval for unpaid service as a First Vice President on the Board of Directors for 
Special Service for Groups (SSG). Special Service for Groups is a non-profit organization 
dedicated to providing community-based solutions for the social and economic issues facing 
those in greatest need. Many of SSG’s programs were first established in the 1970’s and 1980’s 
in response to the continued impact of poverty on LA communities, as well as to the varied needs 
of LA’s diverse racial and ethnic populations. SSG’s programs reflect an emphasis on cultural 
and linguistic competence with a number of projects targeting Latinos, African Americans and 
Asian Pacific immigrants and refugees. In the past and present it also has had a specific focus on 
mental health and homeless services. A list of all programs and services printed from the SSG 
website is attached to this memo (www.ssg.org) in addition to the Outside Employment 
Approval Form dated 8-30-2019. 


FUNDING 

The current SSG operating budget is approximately $110 million. Funding predominately comes 
from Los Angeles County, Federal, State of California and private funding sources, with a small 
amount coming from the City of Los Angeles (City). A breakdown of funding between the 
mentioned categories can be provided on request. Attached are printouts from the SSG website 
(www.ssg.org) identifying the SSG funders in addition to its partners and collaborators. 

PROBABILITY OF CONFLICT 

I have served as an attorney in the Land Use division since in or about 2010 and am not aware of 
SSG attending a commission hearing or submitting a position or advocacy letter, concerning a 
project or policy issue that was before one of the commissions or committees advised by the 
Land Use Division. Nor am I aware of any project that is likely to come before one of 
commissions or committees advised by Land Use. 

I am aware of a program recently funded by the Los Angeles Homeless Services Authority under 
Council File 18-0654, for which I attached the Municipal Facilities Committee transmittal. 

To avoid any appearance of impropriety or confusion over my role as a City Attorney I would not 
appear on behalf of SSG before any City of Los Angeles decision-makers or agencies in the event 
SSG has business with the City. I would also avoid voting on or signing documents associated 
with any business SSG has with the City. In addition I would avoid providing legal advice on 
any project/program that SSG may be processing with the City. 


Other attorneys in Land Use have in the recent past provided advice on State legislation 
involving either bridge housing or low-barrier navigation centers. Please let me know if further 
information is requested along these lines. 


2 



Log-Iii 


Our Funders 

Our Funders 


HOME ABOUT US 


PROGRAMS & SERVICES 


PUBLICATIONS OUR FUNDERS DONATE CONTACT US 


Our Funders 


Warning: Use of undefined constant simple_breadcrumb - assumed 'simple_breadcrumb' (this will 
throw an Error in a future version of PHP) in /home/ssgroups/ssgmain.org/wp- 
content/themes/ssg/page-funders.php on line 12 



SSG’s programming is made possible through the following sources: 

Federal Funding 

" Centers for Disease Control and Prevention 

• Substance Abuse & Mental Health Services Administration 

• United States Department of Agriculture 

• United States Department of Justice 

• United States Department of Labor 

• United States Probation and Pretrial Services 

State of California Funding 

• California Department of Rehabilitation 

• California Victim Compensation and Government Claims Board 

Local Government Funding 

• ABC Unified School District 

• City & County of San Francisco Department of Children, Youth & Their Families 

• City & County of San Francisco Department of Public Health 

• City of Los Angeles Department of Aging 

• City of Los Angeles Department on Disability 

• Housing Authority of the City of Los Angeles 

• Housing Authority of the County of Los Angeles 

• Long Beach Unified School District 

• Los Angeles County Arts Commission (ClAG) 

4 Los Angeles County Community and Senior Services/AAA 

• Los Angeles County Community Development Commission 

• Los Angeles County Department of Children and Family Services 

• Los Angeles County Department of Health Services 

• Los Angeles County Department of Mental Health 

• Los Angeles County Department of Probation 

• Los Angeles County Department of Public Health: DHSP 

• Los Angeles County Department of Public Health: SAPC 

• Los Angeles County Department of Public Social Services/CSBG 

• Los Angeles County Office of Education 

• Los Angeles Homeless Services Authority 

• Los Angeles Housing and Community Investment Department 

• Orange County Health Care Agency 

■ San Francisco Unified School District 

Other Public Funding 

• California Association of Mental Health Peer Run Organizations 

■ California Mental Health Services Authority 




* California State Uni vers ity-Fullerton 

* First 5 Los Angeles 

* Mental Health Association of San Francisco 

Corporate, Foundation, Private, and Individual Giving 

* Aetna Foundation 

* Blue Shield of California Foundation 
- California Community Foundation 

* California Freshworks Fund 

■ Circle of Change (AAPIP) 

* Comerica Bank 

* Ebell of Los Angeles Rest Cottage Association 

* Janssen Therapeutics 

* Kaiser Foundation Community Benefit 

* Kaiser Permanente - Baldwin Park Medical Center 

* Kaiser Permanente — Los Angeles Medical Center 

■ Kaiser Permanente - Orange County 

* Kaiser Permanente - West Los Angeles 

* Los Angeles Women’s Giving Circle 

* March of Dimes, California Chapter 

* Merck Sharpe & Dohme Corporation 
4 Pentel of America, Ltd. 

* Queenscare Charitable Division 

* Research Foundation of CUNY 

* Roth Family Foundation 

* Susan G. Komen, Los Angeles County 

* The California Wellness Foundation 

* Thomas Safran and Associates (TSA Housing) 

* United Way of Greater Los Angeles 

Funding from contracts & subcontracts 

* Asian Americans Advancing Justice, Los Angeles 

* Eisner Family Medicine Center at California Hospital 

* Eisner Pediatric & Family Medical Center 

■ Empowering Pacific Islander Communities (EPIC) 

* Front Porch Communities and Services 

* HealthRight 360 

* JWCH Institute 

- Koreatown Youth Community Center 

* Pacific Clinics 

* Partners in Care Foundation 

1 Providence Little Company of Mary Medical Center Torrance 

* Public Health Foundation Enterprises 

* St. Francis Medical Center 

* Weingart Center for the Homeless 


apt fa? t J Ihi etttbvr 


MO ME { ABOUT US | PROGRAMS & SERVICES | PUBLICATIONS | OUR FUNDER S | DONATE I CONTACT US 11 OG IN I 

CAREERS I SITE MAP 

905 E. 8TH STREET. LOS ANGELES CA, 90021 - TEL: (213) 553-1800 FAX: (213) 553-1822 


Site design by Miaso Design 
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About Us 

Mission, Ethics & Values, 
Priorities 

History 

Leadership 

Partners and Collaborators 
News and Events 
Newsletters 
Careers 


HOME ABOUT US 


PROGRAMS & SERVICES 
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Partners and Collaborators 
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SSG is proud to partner with many different organizations across the greater Los Angeles area and in 
San Francisco for the benefit of our target communities. Below are some highlights of our many 
collaborative relationships, 

Organizations with SSG as a Fiscal Sponsor 

• Asian Pacific Policy and Planning Council i A3PCON) 

• CYPHER 

• Families & Criminal Justice 

• Kizuna 

• Network for Social Work Management 

• TransLarin@ Coalition 

Partners and Subcontractors 


Many SSG programs partner with other community-based organizations to deliver a wide variety of 
services across the County. These partners include, but are not limited to, the following: 

* 2 The Next Step 

* Abt Associates 

* Abraham Low Self Help System 

* A Community of Friends 

* Advancement Proiect/Healthv Citv 
' American Diabetes Association 

* American Heart Association 

* A New Direction 

* Asian Americans Advancing Justice - Los Angeles 

* Asian Pacific Women's Center 

* Asian Youth Center 

* Bike San Gabriel Valiev (Bike SGVi 

* California Community Foundation 

* California State University. Fullerton 

* Cambodian Association of America 

* Cent or for the Pacific Asian Family 

* Central Citv Community Health Center 

* Center for Nonprofit Management 

* Champions of Caring Connections 

* Chicago School of Professional Psychology 

* Children’s Hospital Los Angeles iCHLA) 

* Chinatown Service Center 
’ City of Youth Academy 

* Coalition for Responsible Community Development 

* Community Action Partnership of Orange County 

* Community-Campus Partnerships tor Health 

* Community Minded Business 

* Dare U to Care 

' Corporation for Supportive Housing 

* Eisner Health 

* Empowering Pacific Islander Communities 

* Essence of Light 

* First 5 LA 

* First To Serve 

■ Flood Gates 

* Friends Outside in Los Angeles 

* From Lot to Spot iFLTSl 
“ Front Porch 

■ Gardena Valiev Japanese Cultural Institute (GV.ICI) 



* Good Seed Comm unity Development Corporation 
’ G o od w i 11 S out hern C a I i form a 

* Guam Communications Network 
' Harder -r Company 

* Homebov Industries 

* Japanese American Citizens League - Pacific Southwest District (JACL-PSW) 

* Japanese Commuliitv Youth Council (JC VC) 

' JWCH Institute 

* Korean American Family Services (KFAM 1.A > 

* Korean American Family Service Center 

* Koreatown Youth and Community Center 

* ] ,awndale Elementary School District 

i Leadership Education for Asian Pacifies (LEAP) 

* Leadership for Urban Renewal Network (I.URN ) 

* Liberty Hill Foundation 

* Little Tokyo Service Center (LTSC) 

« Long Beach Unified School District 

* Los Angeles County Sherriff s Department 

* Los Angeles Department Of Public Health (DPR ) 

* Los Angeles Department of Water & Power 

* Los Angeles Educational Partnership 

*i Los Angeles Food Policy Council ( LAFPC) 

* Los Angeles Office ol‘Education 

■ Los Angeles Regional Food Bank 

* Los Angeles Unified School District 

■ jr tar k Kepp el Hi gh School 

* MJB Transitional Housing 

* Mu 11icultura 1 Communities tor .Mobilitv (MCM) 

* National Asian P a c i f ~i c A me r ic an F ami 1 i es A g a in st S ubstanc e A b u s e f N A PAF AS A ) 

* Office of Samoan Affairs 

* Grange County Health Care Agency 

* Pacific Clinics/Asian Pad tic Family Center 

* Facoima Beautiful 

* Partners in Care Foundation 

* Pathways Community School 

* People Helping People 

* Program for 'torture Victims 

* Providence Little Company of Mary Medical Center Torrance 

* St. Barnabas Senior Services 

* Samoan National Nurses Association 

4 San Fernando Valiev Japaiu.sc Community Center 
4 S an F ran c i s c o AIM H i g h 

* Search to involve Filipino Americans 

* Seeking Peaceful Solutions, Inc. 

- SHARE' 

* Shields for Families 

* Sleep Tight Tonight Transitional Services, Inc 

* S o c ial Ju st i c e T ea rn in g I ns titut e fSJT 0 

* South Asian Network 

■ South Bav Family Health Care 

■ South Coast Air Quality Management District fSCAQMP) 

" Southeast Asian Community Alliance f'SEACA) 

* Southern California Environmental Health Sciences Center 

* St. Francis Medical Center 

* Tessio Cleveland Community Services Corporation 

* Testimonial Community Love Center 

* TILL. Clinic 

* The Wall Las Memorias Project 

* Thomas Saltan and Associates (TSA Housing ) 

■ UMMA 

* United States Environmental Protection Agency it.lff. EPAj 

* USC-Eisner Family Medicine Center at California Hospital 

* Volunteers of America 

" Watts Labor Community Action Committee t'WLCACi 

* Weaving and Islander Network for Cancer Awareness Research and Training 

* Weingart Center fur the Homeless 

* While House Initiative on Asian Americans and Pacific Islanders (WH1AAPU 

* Women Alive 
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Programs & Services 

List of All Programs & Serv ices 

Advocacy 

Capacity Building 

Children, Youth & Families 

Forensic Treatinen t/CTiniinal 
Justice 

Health 


List of AH Programs & Services 
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APAIT 

■ Capacity Building 

• Health 

• Substance Abuse 


Ilomelcss/Safety Net/Basic Needs 

Housing 

Mental Health 

Older Adults 

Substance Abuse 

Research 

Workforce Development 


ASIAN PACIFIC COUNSELING & TREATMENT CENTERS (APCTC) 

• Children^ Youth & Families 

• Housing 

• Mental Health 


ALLIANCE 

' Mental Health 


ASI AN PACIFIC ISLANDER FORWARD MOVEMENT (APIFM) 

* Advocacy 

• Health 


AP RECOVERY 

• Menial Health 

BENEFITS ASSIST ANCE CLIENTS’ URBAN PROJECT (BACUP) 

• Advocacy 

• Mental Health 

CHILDREN'S DENT AL AND OUTREACH PROJECT (CDOP) 

• Children. Youth & Families 

• Health 

COMPTON REFERRAL SERVICE PROJECT (CRS) 

• Forensic Treatment-Criminal Justice 

FAIT H IN COMMUNITIES (FIC) 

• Capacity Building 

HOMELESS OUTREACH PROGRAM INTEGRATED CARE SYSTEM (HOPICS) 

• Children. Youth £ Families 

• Home less.-Safety Net/Basic Needs 

• Mental Health 

• Substance Abuse 

INTEGRATED BEHAVIORAL HEALTH TEAM 

- Mental Health 

OCCUPATIONAL THERAPY TRAINING PROGRAM-LOS ANGELES (OTTP-LA) 

• Children. Youth & Families 

• Forensic Treatment/Criminal Justice 

• Menial Health 

• W o rklotxe De v e 1 o ome til 

OCCUPATIONAL THERAPY TRAINING PROGRAM - SAN FRANCISCO (OTTT-SF) 
■ Children. Youth & Families 

• Menial Health 

• Workforce Development 

PACIFIC ASIAN ALCOHOL AND DRUG PROGRAM (PAADP) 

' Substance Abuse 

PALS FOR HEALTH (PALS) 

• A d v oc acy 




* Health 


PARENTS NEIGHBORHOOD YOUTH PROGRAM (PNYP) 

* Children. Youth & Families 

PROJECT 180 

* Forensic Treatment/C rim inal Justice 

* Mental Health 

* Substance Abuse 

RESEARCH & EVALUATION TEAM (R&E) 

’ Capacity Building 

* Research 

SSG SUSTAINING INDEPENDENT LIVES WITH VITAL EMPOWERING RESOURCES 
(SILVER) 

* FORMERLY OLDER ADULTS DIVISION (OAD) 

’ Health 

* Mental Hea lth 
’ Older Adults 

STEPDOWN PROGRAMS FOR SPECIAL NEEDS POPULATIONS (1MD STEPDOWN 
PROGRAMS) 

* Mental Health 


SUSTAINABLE URBAN REVITALIZATION (SURV) 

• Housing. 

TONG AN COMMUNITY SERVICE CENTER (TCSQ 

• Advocacy 

• Children, Youth & Families 

• Momeless/Safetv Net/Basic Needs 

WEBER COMMUNITY CENTER 

' Children. Youth & Families 

• Mental Health 

4 Substance Abuse 


HOME | ABOUT US | PROGRAMS & SERVICES PUBLICATIONS | OUR FUNDERS I DONATE | CONTACT US | LOG IN 

CAREERS I SITE MAP “ 

905 E. 8TII STREET, LOS ANGELES CA, 90021 - TEL: (213) 553-1800 FAX: (213) 553-1822 


Site design by Miaso Design 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


Name: 

ATT0RNEV 

City Attorney Branch/Section: (VlV>iiV\) 

- " -"-- A --- 

Outside Title/Position: Eft 


Outside Employer Name and Address; 

Wj )lj g y Yflgfk, e S ^ 1^-ga Ify 

9- Sfrn^Sjr IcAl , 

Type of Work;. I4jj^ 


Number of hours per week: \0'~~ Y~K 
Outside Work Scheduli 
Phone Number: 



LvCmVf f \)fa £&\<k 


Start and End Date:. W&Q, 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1 Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:__ 



9. Will you receive apy remuneration for your employment? If so, list the approximate amount: 
/fbour drift or yr\t purtWyg of flWvig. 

Date: ^ lll,jzo ^ 

Date : H tnU B,ano ' ,chle ' 

Chief of Staff 



□ 

09/16/2020 


*lf (he employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7. C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name: E'aine Zhong _ natenfRcn „ cg ( . July 8, 2020 

City Attorney Branch/Section: fusing _ Outside Title/Position: Lecturer ' n Law 


Outside Employer Name and Address: 

University of Southern California School of Law 

699 Exposition Boulevard, Los Angeles 
Type of Work: Teaching legal writing and analysis 


Number of hours per week: ^-10 hours _ 

Outside Work Schedule days/times: "*"u./Thu. 4-4.50 
Phone Number: 


Start and End Date: Fall 2020, /Spring 2021 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 


□ Ef 

□ 


3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
_ $5,000 per semester _'_'__ 


□ 

ef 

□ 


□ 

s' 

□ 

eT 

□ 


□ 

Ef 


□ 



Chief of Staff 


*lf Ihe employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. - / 






























Name: Q) Z;)9?/7'YV/r7 Q ,/1 

City Attorney Branch/Section: Cj U / _ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

? , .. ATTORNEY 

_ Date of Request:_ 


oj Jjj_ jj-i 


Outside Title/Position: c 


Outside Employer Name and Address: 

~— -Q - UaJJ bi. tSilhJy 

_Ll <Ci ft M Li l LlH Oi ) i ;\i<w tih tiZib ' 

TypeqfWork: hjjp_ iNjU Cht \ guf ,• f_ \ 


l fty* nty 


Number of hours per week: / ~ 2 


Outside Work Schedule days/times: . PoYhj blj . 
Nu m 

Slari and End Date: <? i- /jjj2£ l ! _2_j A- )_7u 


•/ in u iho>c c c n Awe f 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied- 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or evolves actual use of public office or employment or the time, facilities, equipment cr supplies of 
the official s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Wnether the City official is in a position to make, to participate in making, or to influence a 

potential governmental decision that could foresaeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which rnay later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties fess efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City, 

7. Are any issues of municipal law involved? If so, describe: 


8, Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes 

No 

□ 


D 

¥ 

L. j 

¥ 

□ 


□ 

¥ 

□ 


□ 


□ 


□ 





Date' 


S/S yo 




If (lie employment is with a ' restncled source," you must also obtain approval from the Ethics Commission LAMC s 49 5 7 c o 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in o 
legists ive or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbyinq firm tha' 

2 and 3 pEr5 ° n Wh0 ' S 3 p3rly to 3 D ' 0teed ' n S a P""* or other ‘ 

/Ojp^rcvW > (0 ^0 3-~P~ 3 °& 5 > o c rf~ m wl v-ej 

Irf'iyocfior)^ npAsyqffrcw} ruieAs fz> bp^pL>fq,y^4 
fAu$f~ cloAr ^tlh <?// I>1vWyV yw ar^wTCtcf'j'nc ) qt, q S>CJ Q t- r 












































